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I 
MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
Murray State University 
May 11, 1985 
1. 
The Board of Regents of Murray State University met May 11, 1985, for the 
spring quarterly meeting, in the Board Room, Wells Hall, on the campus of the 
University. The meeting was called to order at 2:40p.m., COT, by Chairman 
Richard L. Frymire. Dr. Thomas B. Hogancamp opened the meeting with prayer. 
The following members were present: Mr. Tom Baumgarten, Mr. William E. 
Beasley, Mr. James W. Cooke, Mr. Richard L. Frymire, Dr. Melvin Henley, 
Mrs. Irma LaFollette, Mr. Wendell Lynch, Mr. Jere McCuiston, Mr. Frank 
Nichols, and Mrs. Virginia Strohecker. None were absent. The Chairman stated 
a quorum was present to conduct business. 
Present for the meeting were Dr. Kala M. Stroup, President of the 
University; Mrs. Patsy R. Dyer, Secretary of the Board; Dr. Thomas B. 
Hogancamp, Treasurer of the Board; Vice President for Finance and 
Administrative Services Jim Cofer; Vice President for Academic Affairs 
James L. Booth; Vice President for Student Development Frank Julian; Vice 
President for University Relations and Development David Perrin; University 
Attorney James 0. Overby; Director of Development Don Kelly; Faculty Senate 
President Dick Usher; Staff Congress President Joyce Gordon; Mr. Andy Logan; 
visitors and members of the news media. 
Chairman Frymire complimented Dr. Stroup and Dr. Booth on the 
Commencement Ceremonies conducted May 10 and 11. 
Agenda 
The following agenda was presented for the meeting: 
AGENDA 
Meeting of the Board of Regents 
Murray State University 
May 11, 1985 
2:00 p.m. 
1. Call to Order 
2. Minutes of the Meeting of the Board held on April 27, 1985 
3. Report of the President 
4. Report of the Chairman 
5. Recess for Committee Meeting 
A. Athletic Committee 
6. Committee Reports 
A. Academic Affairs 
B. Athletic 
C. Audit 
D. Buildings and Grounds 
Capital Construction/Renovation/Equipment Priorities for 1986-88 
E. Development 
F. Faculty/Staff Affairs 
G. Finance 
H. Investment 
I. Student Life 
7. Report of the Alumni Association 
.. (Goals of the Alumni Association) 
2. 
8. General Action 
A. Approve Affirmative Action Plan 
B. Personnel Changes 
C. Tuition Rates for 1985-86 
D. Staff Congress Authorization regarding University Governance System 
E. Resolutions of Appreciation 
9. Election of Officers 
10. Information 
A. Summer Retreat 
B. Quarterly Meeting Schedule for 1985-86 
Minutes of the Meeting of the Board held on April 27, 1985, Approved 
Mr. Beasley moved that the Minutes of the Meeting of the Board held 
April 27, 1985, be approved as received. Mrs. LaFollette seconded and the 
motion carried. 
Report of the President 
President Stroup distributed copies of a report for the period 1983-85, 
and requested the members review it prior to the Summer Retreat. 
(See Attachment #1) 
She also distributed copies of the new AASCU publication entitled, 
"Colleges and Universities for Change," a pocket history of America's 
comprehensive state colleges and universities, and copies of a recording 
presented by the MSU Racer Band. Vice President Jim Cofer was introduced by 
the President, and Dr. Stroup reviewed the goals recently set by the MSU 
I 
Foundation Trustees--100% in attendance for regular and committee meetings, 
involvement, and contributions, and pledged 100% support for the Stroup I 
administration. She stated a Summer Retreat for planning is tentatively 
scheduled for June 23-24, at Lake Barkley. The President thanked the members 
for their participation during Commencement weekend. 
Report of the Chairman 
Mr. Frymire stated that last Tuesday, Dr. Stroup and he met with other 
university presidents, Board chairmen, four representatives from the Council 
on Higher Education, and representatives from the Governor's Office to discuss 
strategies on how to sell the needs of higher education. The group was 
unanimous in agreement that there is no one telling the story--not the Council 
nor the universities. The people in the State do not know the story, and the 
Legislature is probably neither aware nor sensitive to the needs of higher 
education. This group came together to discuss a common approach on how to 
sell the needs to the 1986 General Assembly, to lay the groundwork for 
grassroots education of the people·of the State, and to make the Governor 
aware of the needs. As a result of this meeting, there will be a group of 
about eight, with each of the universities being represented, to form a task 
force or a steering committee to attempt to lay strategy for our needs. He 
stated he believed this next meeting will be very significant and that Dr. 
Stroup will be on that particular committee. At the next meeting, the ABCs of 
how to get the job done will have to be set down. The approach will be vital; 
it is a difficult time. He encouraged each member to take the initiative now 
to contact his/her senator and representative, and talk in definitive terms 
about the needs of higher education and particularly in the area of salaries 
and deferred maintenance, and stated if there is ever two items we ought to be 
able to sell, it should be deferred maintenance and salaries. He stated he 
did not believe the General Assembly is aware of where we are in Kentucky 
compared with other states, and that the position is worse now than over the 
past several years. He pointed out this year we had a 3% and last year a 2% 
cap and stated we need to get rid of a legislative cap. Money needs to be 
appropriated to the University so that the University has flexibility of 
management. It is believed the Governor's Office will share this particular 
approach because they want the institution to manage its funds. They do not 
want macromanagement from the Legislature as to percentages of pay raise. 
I 
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3. 
Another issue that needs to be discussed, and this one was not talked 
about at that meeting, is House Bill 44, which is the cap on ad valorem taxes. 
It will be politically sensitive, but the effect is stifling growth in all 
education. A few years ago at a Special Session, this bill was passed, and it 
seemed at the time that this was a raise in taxes, but the General Assembly 
stated it put a cap on it so that the tax assessor cannot raise property 
values. It has had a disastrous effect because expenses have continued to 
increase, but revenues have been capped. 
As a Board, this is one of the things that we should address and do it 
now. We should not wait until the Session begins because it is very difficult 
to get anyone to stay steady long enough to have a conversation. They will 
talk to you now, and he encouraged members to do so quickly. 
The Chairman stated the procedure for the meeting would be to recess for 
a meeting of the Athletic Committee, then proceed into executive session to 
discuss individual personnel items, and reconvene in public session for 
committee reports and the remainder of the agenda items. 
Recess and Executive Session 
Mr. Nichols moved that upon the conclusion of the Athletic Committee 
meeting, the Board convene in executive session to discuss individual 
personnel items. Mrs. Strohecker seconded and the motion carried. 
The executive session began at 3:15 p.m. and ended at 4:10 p.m. 
Public Session 
The meeting reconvened in public session at 4:12p.m. 
Report of the Alumni Association 
Mr. George Long, President of the MSU Alumni Association, reported that 
the Association is now incorporated, that goals of the Alumni Association 
include expanding the "Winners Circle" to include honoring those who are 
contributing to the scholarship program,- establishing a student alumni 
chapter, and continuing to establish area alumni chapters. He stated he 
looked forward to working with Don Kelly, Director of Development, and that 
Homecoming will be held on October 5, 1985. 
Committee Reports 
Academic Affairs -Mrs. LaFollette 
Mrs. LaFollette stated there were 1008 on the dean's list in the Fall of 
1984 and many honor graduates were recognized today, that summer activities 
include the Summer Challenge Program for Gifted and Talented High School 
Students and Super Summer Days for Gifted and Talented Elementary Students. 
She stated the Southern Association for Colleges and Schools has reaccredited 
the University for a ten-year period and that the ABET review will be this 
summer. Mrs. LaFollette reported that the Academic Affairs area under Dr. 
Booth is reviewing policies on tenure, promotion, and teaching evaluation. 
She paid tribute to Tom Baumgarten, a member of the Committee who is 
graduating and to Dr. Stroup for her hard work this year. 
Athletic - Dr. Henley 
Dr. Henley reported the Committee was overly optimistic in stating the 
Report of the Commission to Study Intercollegiate Athletics would be completed 
in May. He pointed out the Committee has met with Commission Chairman Bill 
Beasley and stated some subcommittee recommendations were incomplete, that 
they will meet again on Monday to rewrite, then present to the full 
Commission, then bring to the Athletic Committee, and hopefully the report 
will be presented to the Board at the retreat in June. 
Audit - Mr. McCuiston 
Mr. McCuiston reported that questions have been raised about a $200,000 
discrepancy and asked Dr. Hogancamp to explain. 
4. 
Dr. Hogancamp stated that the audited financial statement and the 
management letter were presented to the Board in February. In the management 
letter the auditors made a passing reference to the fact that they were unable 
to completely balance both the debits and credits of our financial report as 
of June 30, 1984, but they were not concerned because it was $207,000 on the 
revenue side, not on the other side. He reminded the Board that the 
University has been short of financial personnel and the auditors had only one 
person who continued with the audit until it was finished in January 1985. 
He stated that to his understanding and to the auditors understanding, we 
simply did not have time to run this amount down and work out all the details 
prior to the issuance of the audited financial statement. He added that very I 
little was said in the management letter about it, and he did not believe the 
auditors considered it a significant issue. He stated he would be happy to 
respond with a full report should the Board so desire. 
Buildings and Grounds - Mr. Cooke 
On May 10, 1985, at 9:00a.m., the following Regents and University 
personnel toured the Industry and Technology Building, Faculty Hall Lab, 
Ordway Hall Lab, Old Fine Arts Building, and Racer Arena: Mr. Frymire, Mrs. 
LaFollette, Mr. Nichols, Dr. Stroup, Dr. Hogancamp, Dr. Perrin, Mr. Cofer, Mr. 
Fannin, Dean Winters, Dean Parsons, Mr. Newton, and Mr. Dill. 
On May 10, 1985, at 1:30 p.m., the Buildings and Grounds Committee met to 
discuss the condition of some of these facilities and review the proposed 
capital construction listing. Present for the meeting were Buildings and 
Grounds Chairman Cooke, Mr. Beasley, and Dr. Henley. Mr. McCuiston was 
absent. Other Regents present were Mr. Frymire, Mrs. LaFollette, and Mr. 
Nichols. University personnel included Dr. Stroup, Vice Presidents Booth, 
Cofer, Hogancamp, and Perrin, Don Kelly, Tal Fannin, Dean Ken Winters Andy 
Logan and Patsy Dyer. 
President Stroup reviewed the process for outlining requests for the 
biennial budget. 
It was the consensus of the Committee that its recommendation for capital I 
construction #1 priority be the Industry & Technology Building and discussion 
ensued as to the merits of requesting a new building estimated at $12.5 
million. The Committee agreed to recommend to the Board that the Industry & 
Technology Building be #1 priority for the new building and equipment 
estimated at $12.5 million with an alternate proposal to be submitted for 
Industry & Technology Renovation and Addition at an estimate of $4 million. 
The Committee discussed the renovation of the old Fine Arts Building and 
in response to questions, Mr. Fannin pointed out the roof is three years old 
and stated that renovation basically would be to gut the building except for 
load bearing walls. 
The Committee discussed the roof replacement of the Blackburn Science 
Building and the consensus was that this project should be #3 in priority. 
The Committee discussed the renovation of and addition to Racer Arena in 
lieu of requesting a new Arena, and it was pointed out that plans for the 
renovation and addition included air conditioning, changing the lighting, 
acoustical work, and an addition of approximately 180 feet by 70 feet, three 
stories, for dressing rooms, coaches offices, Racer Room, and additional 
seating. It was further pointed out that parking near the Arena is not 
included in the $3.1 million estimate. It was the consensus of the Committee 
that the renovation of and addition to Racer Arena be priority #4. 
The Committee discussed miscellaneous campus and housing and dining 
renovation projects. 
Dr. Hogancamp reported that preliminary discussions have been held with 
the Division of Engineering on the update of the Master Campus Plan, and Mr. 
Cofer stated he had reviewed the latest Master Campus Plan and suggested that 
we might consider utilizing a new firm. 
I 
I 
I 
I 
5. 
On behalf of the Buildings and Grounds Committee, Mr. Cooke outlined the 
following capital construction proposal in priority order for 1986-88, 
presented the complete requested proposal, and moved that this proposal be 
approved by the Board: 
Project 
Industry & Technology 
Building 
Primary 
Alternate 
Old Fine Arts 
Blackburn Science 
Racer Arena 
Miscellaneous 
Campus Projects 
Miscellaneous 
Housing & Dining 
S = State Funding 
1986-88 
CAPITAL CONSTRUCTION PROPOSALS 
MURRAY STATE UNIVERSITY 
Requested 
New Construction/Renovation 1986-87 
New Building/Equipment $6,000,000S 
Renovation/Addition 3,500,000S 
Renovation 2,000,000$ 
Renovation/Roof Replacement 295,000S 
Renovation/Addition 2,100,000S 
Renovation 500,000S 
Renovation 500,000A 
A = Auxiliary Funding 
(See Attachment #2) 
Mr. Beasley seconded and the motion carried. 
Requested 
1987-88 
$6,500,000$ 
500,000$ 
1,850,000$ 
1,000,000S 
400,000S 
300,000A 
Mr. Cooke stated he had toured the University Farm and the recently 
completed Carman Pavilion, and suggested the Board members view them today if 
possible. He stated the improvements are outstanding and that Dean Winters 
and his staff deserved to be complimented. 
Development - no report. 
Faculty/Staff Affairs - no report. 
Dr. Henley requested that the Board recognize the joint resolution of the 
Murray State University Faculty Senate and Staff Congress, and the Chairman 
ordered the resolution be annexed to the Minutes of this meeting. 
(See Attachment #3) 
Finance - no report. 
Investment - no report. 
Student Life -Mr. Baumgarten 
Mr. Baumgarten introduced Andy Logan, Madisonville, Kentucky, who was 
recently elected Student Regent. Mr. Logan will take office effective 
July 1, 1985. 
Election of Officers 
Chairman Frymire stated that at this point in the meeting, the Board is 
ready for a change in command ceremony. He stated that it is important that 
the Chair of any board represents the philosophy of the board; the board needs 
to have leadership that is in keeping with its philosophy; and it is vital to 
have the quality of leadership that it desires. 
He further stated it had been his privilege to serve with the Board as 
Chair since September 1g82, and recalled it was a turbulent time. His first 
impression of this room was there seemed to be more people from the media than 
there were Regents, that he really could not imagine how anyone could possibly 
do business in that environment, and that first impression was right--you 
cannot do business in that environment. He stated that at the first meeting 
we took the opportunity to take the Regents out of the news, put the emphasis 
6. 
back where it should be--teachers teaching and students learning, and 
attempted to create an environment where this University could pull together 
again. He stated that he felt at that time the locomotive was off the track, 
there was no engineer in the cab, things were at a standstill, there was no 
progress being made, and there was considerable paranoia on the campus; but 
today the train is back on the track, an engineer is in the cab, we are 
pulling our freight, and we are meeting our stations on time. The Board has 
been run professionally; it has been run through a committee system where 
everyone has had an opportunity to work as hard as he/she wanted to work. 
Chairman Frymire stated that at this particular point, the state of the 
health of the University is good and he had the utmost confidence in President 
Stroup and the job she has done in the last two years. 
Chairman Frymire reviewed the Bylaws of the Board regarding the election 
of officers. As stated in the Bylaws, officers elected will take office 
July 1, 1985. 
The Chairman called for nominations for the office of Chairman, and the 
Secretary called the roll alphabetically. 
Dr. Henley nominated Mr. Beasley for Chairman; other members passed. The 
Secretary reported one nomination and this is Mr. Beasley. The Chairman 
declared Mr. Beasley elected Chairman of the Board of Regents effective 
July 1, 1985, and congratulated Mr. Beasley. 
The Chairman called for nominations for the office of Vice Chairman, and 
the Secretary called the roll alphabetically. 
Mr. Beasley nominated Dr. Henley for Vice Chairman; other members passed. 
The Secretary reported one nomination and that is Dr. Henley. The Chairman 
declared Dr. Henley elected Vice Chairman of the Board of Regents, and 
congratulated Dr. Henley. 
The Chairman called for nominations for the office of Secretary, and the 
Secretary called the roll alphabetically. 
Mr. Baumgarten nominated Mrs. Patsy R. Dyer for Secretary; other members 
passed. The Secretary reported one nomination and this is Mrs. Dyer. The 
Chairman declared Mrs. Dyer elected Secretary of the Board of Regents, and 
congratulated Mrs. Dyer. 
The Chairman called for nominations for the office of Treasurer, and the 
Secretary called the roll alphabetically. 
Mr. Baumgarten nominated Mr. James E. Cofer for Treasurer; other members 
passed. The Secretary reported one nomination and that is Mr. Cofer. The 
Chairman declared Mr. Cofer elected Treasurer of the Board, and congratulated 
Mr. Cofer. 
Chairman Frymire stated this concludes the election of officers and the 
Board has a good working group. 
Affirmative Action Plan, Approved 
Upon the recommendation of the President, Mr. Beasley moved that the 
Board of Regents approve the attached Affirmative Action Plan dated April 
1985, with editorial changes as accepted and approved by the Office of Civil 
Rights. 
(See Attachment #4) 
Mr. Nichols seconded and the motion carried. 
Personnel Changes, Approved 
Mr. McCuiston moved that upon the recommendation of the President the 
Board of Regents approve the following personnel changes, specifically 
labeled: Cancel Summer Professional Development Grants, Leaves Without Pay, 
Appointments, Supplemental Employment Contracts, and Summer Professional 
Development Grants. 
I 
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Cancel Summer Professional Development Grants 
Name 
John Mylroie 
Thomas Hejkal 
Leaves Without Pay 
Name Assignment 
Department 
Geosciences 
Biological Sciences 
Effective 
7. 
Thomas Hejkal 
Debbie S. Wattier 
Asst. Prof., Biological Sciences 
Instructor, Journalism & Radio-TV 
8/1/85--5/31/86 
4/2/85--5/10/85 
Appointments 
Name Assignment Salary Effective 
Melody Weiler 
Jerry Mayes 
Interim Chair, Art 
Chairman, Speech 
Communication & Theatre 
$32,120 p/yr 7/1/85 
37,000 p/yr 7/1/85 
Summer Professional Development Grants for period June 1 - July 31, 1985 
Name 
Melvin Henley 
William G. Read 
Department 
Chemistry 
Physics & Astronomy 
Supplemental Employment Contracts 
Amount 
$3,000 
3,000 
Mark Wattier, Department of Political Science & Legal Studies 
Jane Hall, Department of Accounting 
John Faughn, Department of Political Science & Legal Studies 
B. E. McClellan, Department of Chemistry 
Joe Rigsby, Department of Art 
Mr. Nichols seconded and the roll was called with the following voting: 
Mr. Baumgarten, yes; Mr. Beasley, yes; Mr. Cooke, yes; Mrs. LaFollette, yes; 
Mr. Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes; Mr. Strohecker, yes; and 
Mr. Frymire, yes. Motion carried. 
Tuition Rates for 1985-86, Endorsed 
Dr. Stroup stated that it is important to establish the fact that Murray 
State University does not set the tuition rates as that is done by the Council 
on Higher Education; however, in that Murray State collects the fees, the 
Board should concur in the rate schedule. 
Mr. Lynch moved that the Board of Regents endorse the tuition rates for 
1985-86 established by the Council on Higher Education for Murray State 
University as delineated on the attachment. 
(See Attachment #5) 
Mr. Nichols seconded and the motion carried. 
Staff Congress Authorization regarding University Governance System 
Dr. Stroup stated that we are revising the University Governance System, 
and pending that revised system's submission to the Board of Regents for 
approval, it is proposed that we temporarily set aside the Non-Academic 
Personnel Committee until the full governance document is ready for Board 
action and that the Staff Congress be given the authorization to appoint 
members to all University standing committees for the 1985-86 term. 
8. 
Mrs. Strohecker moved that the Board of Regents temporarily set aside the 
Non-Academic Personnel Committee until the full governance document is 
completed and that the Staff Congress be given the authorization to appoint 
members to all University standing committees for the 1985-86 fiscal year. 
Mrs. LaFollette seconded and the motion carried. 
Resolutions of Appreciation, Adopted 
Dr. Henley moved that the following resolutions in appreciation of 
faculty and staff members of Murray State University who have or are retiring 
be adopted. 
BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
RESOLUTION 
WHEREAS, the following faculty members of Murray State University are 
retiring or have retired during the 1984-85 academic year: 
and 
Mrs. Hazel Matthai 
Assistant Professor, Department of Mathematics 
1954-1985 
Dr. Charles Moore 
Professor, Department of Psychology 
1963-1984 
Mr. William L. Pinkston 
Associate Professor, Department of Economics & Finance 
1966-1985 
Dr. William J. Ryan 
Professor, Department of Educational 
Leadership & Counseling 
1963-1985 
Mr. V. R. (Rudy) Shelton 
Assistant Professor, Department of Agriculture 
1967-1985 
Mrs. Margaret Terhune 
Assistant Professor and Librarian 
1964-1985 
WHEREAS, they have served Murray State University faithfully, loyally, 
and professionally, and 
WHEREAS, they have served the students of Murray State University on a 
daily basis with warmth, understanding, and concern, 
NOW, THEREFORE, BE IT RESOLVED that the University recognizes these 
individuals and their collective total 133 years of service to Murray State 
University, and 
I 
I 
BE IT FURTHER RESOLVED that the Board of Regents expresses its deep and I 
heartfelt appreciation to these faculty members for their loyalty and devotion 
to the institution and their contributions to the betterment of the 
University. 
* * * * * 
I 
I 
I 
BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
RESOLUTION 
WHEREAS, the following staff members of Murray State University are 
retiring or have retired during the 1984-85 academic year: 
Mr. John Anderson, University Library, 14 years 
Mrs. Juletta Christopher, Department of Agriculture, 20 years 
Mr. Leon Chapman, Printing Services, 14 years 
Mr. Wayne Clark, Physical Plant, 1; years 
Mr. Earl Crick, Physical Plant, 2! years 
Mr. Frank Fazi, Director of Printing Services, 20 years 
Mr. Clarence Hicks, Food Services, 22 years 
Mr. Glen Hopkins, Physical Plant, 8 years 
Mrs. Lois Jones, Food Services, 21 years 
Mr. Hal K. Kingins, Postmaster, 1g years 
Mrs. Betty Kingins, Post Office, 19 years 
Mr. J. D. Lamb, Physical Plant, 10 years 
Mr. Robert Lamb, Physical Plant, 8 years 
Mr. Robert Moyer, Purchasing & General Services, 4 years 
Mr. C. R. Outland, Physical Plant, g years 
Mrs. Robbie Parker, Food Services, 18 years 
Ms. Catherine Purdom, Accounting & Budgetary Control, 42 years 
Mr. Flavil Robertson, Physical Plant, 13 years 
Mr. Fred Seavers, Jr., Physical Plant, 7 years 
Mr. L. A. Sykes, Physical Plant, 4 years 
Mrs. Bette K. Taylor, University Library, 19 years 
and 
9. 
WHEREAS, they have served Murray State University faithfully and loyally, 
and 
WHEREAS, students and faculty of Murray State University are cognizant 
and appreciative of the vital support and services of these staff members, and 
WHEREAS they have performed their responsibilities in a dedicated and 
professional manner, 
NOW, THEREFORE, BE IT RESOLVED that the University recognizes these 
individuals and their collective total of 295 years of service to Murray State 
University, and 
BE IT FURTHER RESOLVED that the Board of Regents expresses its deep and 
heartfelt appreciation to these staff members for their loyalty and devotion 
to the institution and their contributions to the betterment of the 
University. 
* * * * * 
Mr. Nichols seconded and the motion carried. 
Dr. Henley moved that the following resolutions in appreciation of the 
recognition achieved by the Rifle Team, the Forensic Team, and the Tennis 
Team be adopted. 
Resolution Honoring 
NCAA Champion Rifle Team 
WHEREAS, the Murray State University rifle team culminated a longstanding 
tradition of excellence and earned national recognition by winning the NCAA 
championship in competition at the U.S. Military Academy at West Point, N.Y., 
March 8-9, 1985; and 
WHEREAS, the four-member team coached by Sgt. Maj. Elvis Green defeated 
two-time defending national champion West Virginia University to become the 
first team in Murray State University history in any sport to record an NCAA 
championship; and 
10. 
WHEREAS, teammates Alison Schultz of Ann Arbor, Mich., Olympic gold 
medalist Pat Spurgin of Billings, Mont., Gary Stephens of Columbus, Ga., and 
Marianne Wallace of Downer's Grove, Ill., represented Murray State with 
proficiency in competition and dignity in victory; and 
WHEREAS, their skill and dedication to purpose in both small bore and air 
rifle events reflect great credit on Murray State and provide visibility of 
immeasurable value in promoting and proclaiming its benefits and 
accomplishments; and 
WHEREAS, their feat in reaching the pinnacle of collegiate athletic I 
achievement translates into a common source of pride among University 
constituencies and supporters and serves to intensify Murray State's spirit 
and strengthen its traditions; 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents of Murray 
State University expresses its congratulations and appreciation to Coach Green 
and the rifle team for their unprecedented NCAA championship; and 
BE IT FURTHER RESOLVED that the Board wishes coach and team continued 
success in future competition as representatives of Murray State and 
throughout life in all their pursuits; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of 
the Board of Regents and that copies of it be presented to Coach Green and 
rifle team members on behalf of the Board and the entire University community. 
* * * * * 
Resolution Honoring 
OVC Champion Tennis Team 
WHEREAS, the Murray State University tennis team continued its domination I 
of Ohio Valley Conference tennis with a record-setting sixth consecutive OVC 
championship in the tournament at Middle Tennessee State University 
April 26-28, 1985; and 
WHEREAS, the success of the team has established its coach, Bennie 
Purcell, as the favorite to be honored for a sixth successive year as OVC 
Coach of the Year, a feat unprecedented in the annals of the conference in any 
sport; and 
WHEREAS, its two seniors set a noteworthy example for the team, Bobby 
Montgomery of Henderson, Ky., with a record seven individual championships in 
OVC tournament play, and Steve Massad of Tyler, Texas, with 150 career wins to 
tie a school record; and 
WHEREAS, the hard work and determination of Coach Purcell and the tennis 
team and their winning tradition reflect great credit on Murray State and 
provide visibility of immeasurable value in promoting and proclaiming its 
benefits and accomplishments; 
NOW, THEREFORE BE IT HEREBY RESOLVED that the Board of Regents of Murray 
State University expresses its congratulations and appreciation to Coach 
Purcell and the tennis team for another OVC championship; and 
BE IT FURTHER RESOLVED that the Board wishes coach and team continued 
success in future competition as representatives of Murray State and 
throughout life in all their pursuits; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of 
the Board of Regents and that copies of it be presented to Coach Purcell and 
tennis team members on behalf of the Board and the entire University 
community. 
* * * * * 
I 
I 
I 
I 
BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
RESOLUTION 
WHEREAS, the Murray State University Forensic Team established a new 
record for awards earned in a session, and 
11. 
WHEREAS, Robert Henry, Lisa Heussner, Michael Hardin, and John Hawks are 
national award winners, and 
WHEREAS, the Forensic Team won national recognition at the National 
Forensic Association and the American Forensic Association National Speech 
Tournament, and 
WHEREAS, these accomplishments are the culmination of years of steady 
progress, 
NOW, THEREFORE, BE IT RESOLVED that the Murray State University Board of 
Regents hereby expresses its deep appreciation to and immense pride in Coach 
Lee Wright and his team for this outstanding season. 
BE IT FURTHER RESOLVED that a copy of this resolution be sent to Coach 
Lee Wright and the Murray State University Forensic Team. 
* * * * * 
Mrs. Strohecker seconded and the motion carried. 
Mr. Nichols moved that the following resolution in appreciation of the 
service rendered to the Board by Thomas E. Baumgarten be adopted. 
RESOLUTION 
Thomas E. Baumgarten 
WHEREAS, Thomas E. Baumgarten served with distinction as the student 
representative on the Board of Regents at Murray State University during the 
1984-85 year following his election to that position by the student body; and 
WHEREAS, his dedicated service to the Board contributed substantially to 
the improvement and advancement of the University in its efforts to serve the 
educational needs of the citizens of West Kentucky and the Commonwealth; and 
WHEREAS, his conscientious and devoted service and the spirit of 
cooperation he demonstrated throughout the year reflected an unselfish 
willingness to expend both time and energy in working toward the betterment of 
the University; and 
WHEREAS, he exemplified outstanding leadership on the Board as chairman 
of its Student Life Committee and accepted significant responsibilities as a 
member of the Academic Affairs Committee and the Athletic Committee; and 
WHEREAS, he performed effectively in his dual role as the representative 
voice of the student body and as an advocate of the needs and programs of the 
University as it strives to fulfill its educational mission in the 
Commonwealth; 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the citizens of the 
Commonwealth through the Board of Regents of Murray State University express 
their grateful appreciation to Thomas E. Baumgarten for noteworthy service to 
the University; and 
BE IT FURTHER RESOLVED that the Board of Regents wishes him deserved 
success in his medical studies at the University of Louisville and a life 
filled with prosperity and contentment; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of 
this meeting of the Board of Regents and that a copy be presented to 
Thomas E. Baumgarten on behalf of members of this Board. 
* * * * * 
12. 
Dr. Henley seconded and the motion carried. 
Mr. Beasley moved that the following resolution in appreciation of Dr. 
Thomas B. Hogancamp, who served for many years as Treasurer of the Board and 
who is now retiring, be adopted. 
RESOLUTION 
Dr. Thomas B. Hogancamp 
WHEREAS, Dr. Thomas B. Hogancamp has served Murray State University with I 
distinction since 1948 in roles from classroom teacher to vice president and 
from executive director of the MSU Foundation to treasurer of the Board of 
Regents; and 
WHEREAS, he has made known his intention to end his longstanding and 
outstanding record of active service at Murray State by taking his 
well-deserved retirement at the end of the 1984-85 fiscal year; and 
WHEREAS, his tenure of almost four decades has been characterized by 
enthusiastic and effective leadership and by a genuinely unselfish devotion 
to his Alma Mater that serves as a superlative example for Murray State alumni 
everywhere; and 
WHEREAS, he has made an invaluable contribution to the growth and 
development of the campus physical plant through a period that spans three 
presidencies by his expertise in planning and construction and by the 
continuity he has provided; and 
WHEREAS, his many activities on the campus and in the community have 
earned him the respect and admiration of people across a wide area, and he has 
always used that visibility and stature to serve the University with great 
affection and benefit; 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents of Murray I 
State University expresses its deep and heartfelt appreciation to Dr. 
Thomas B. Hogancamp for his exemplary loyalty and dedication to the 
University; and 
BE IT FURTHER RESOLVED that the Board wishes him and his wife Helen 
continued success in their every pursuit and many retirement years filled with 
prosperity, good health and contentment; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of 
this meeting of the Board of Regents and that a copy of it be presented to Dr. 
Thomas B. Hogancamp on behalf of the Board and the entire University 
community. 
* * * * * 
Mr. Baumgarten seconded and the motion carried. 
Sales of Surplus Property, Approved 
In keeping with KRS 45.360 (7) and KRS 164A.575 (7), and the University 
having declared as surplus property, Dr. Henley moved that the Board approve 
the sale of 120 chairs at $9.00 each to the Calloway County School System. 
Mr. Nichols seconded and the motion carried. 
Tentative Meeting Schedule for 1g85-86 
President Stroup presented the following tentative meeting schedule for 
1985-86: 
Summer Retreat 
June 23 - 24, 1985 Little River Lodge 
Lake Barkley State Resort Park 
Cadiz, Kentucky 
I 
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Summer Quarter September 7, 1985 
(alternate: September 28, 1985) 
Fall Quarter November 16, 1985 
(alternate: November 2, 1985) 
Winter Quarter February 1, 1986 
Special Meeting for Budget April 26, 1986 (Alumni Weekend) 
May 10, 1986 
(Commencement) 
Spring Quarter 
Note: Homecoming is scheduled for October 5, 1985 
Adjournment 
Chairman Frymire congratulated the faculty, staff, and President for a 
good year at Murray State University. 
13. 
There being no further business to come before the Board, Mr. McCuiston 
moved that the meeting be adjourned. Mr. Lynch seconded and the motion 
carried. The meeting adjourned at 5:08 p.m. 
Chairman 
P- tJ~ Secre~ 
14. 
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To the Board of Regents: 
MURRAY STATE UNIVERSITY 
PRESIDENT'S REPORT 
1983-85 
Attachment #1 
5/11/85 
A review of the highlights of our progress will provide a background for 
the reasons for both my optimism and excitement. We do know our direction, we 
are headed in the right direction. We must try different things and retain 
our ability to be a university with "vitality." We have strengths, and we 
recognize them. We still are the preferred institution for the good students 
in our region. Our students continue to perform well whether it be in nursing 
certification at the state-wide level, acceptance into medical school, 
pursuing graduate degrees, on the athletic field, or as an Olympic Gold 
Medalist. Our local region still turns to us for ways of developing 
economically and for a quality of intellectual/cultural life in this region. 
Our Breathitt Veterinary Center, Wickliffe Mounds, Mid-America Remote Sensing 
Center, and a number of our cultural activities make significant contributions 
to this area. 
Our efforts in the past two years demonstrate that we have remained a 
dynamic University, one with the ability to respond to the cha 11 enges of a 
changing society. 
In Kentucky, we are most needed; and the times call for a creative 
response. A knowledge-based society requires educated people throughout all 
segments. 
. . 
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The 1983-84 year involved establishing relationships, renewing this 
University's credibility, making speeches and visiting Kentucky communities, 
and attempting to unite the factions of the campus and community. We have 
succeeded in·renewing our relationships with the Council on Higher Education, 
Legislators, alumni, and leadership in the school systems. Today, we have 
active alumni groups working for us throughout the state and nation. We will 
continue to assume the leadership in the economic development of the region. 
We were significant factors in the arrival of the Genex Corporation of 
Paducah, the Briggs & Stratton Company of Murray, and several tourism 
developments in the area. In addition, bringing the Governor's Scholars 
Program to MSU this summer, being selected for the Visiting Teachers Institute 
and the National Youth Program are examples of our own campus 
entrepreneurship. In addition, we are coordinating and expanding our 
tilt university development efforts. This effort was demonstrated last week when 
the Board of Trustees of the MSU Foundation voted to have four goals: 100 
I 
percent attendance at Trustee meetings, 100 percent contributions by the 
Trustees, 100 percent committee attendance, and 100 percent support of the 
Stroup administration. 
A new leadership team is in place and much of the groundwork necessary 
for enhancing this University has been completed. These efforts took many 
hours of energy and a dedicated commitment to the spirit of the University. 
Outstanding individuals were selected for the appointments. 
I want to share with you some of our accomplishments that we have 
achieved together, as a united community, in the past two years, as well as 
the future direction we have charted. These actions are indicative of the 
commitment which exists on behalf of faculty, staff, students, and 
administrators both to the citizens of the region, as well as the 
Commonwealth. 
I 
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RENEWED LEADERSHIP 
In many respects, 1983-84 and 1984-85 have been transitional years with 
significant changes in leadership. Within the past two years, we have had an 
80 percent turnover in the membership on the Board of Regents, a new 
President, a new Assistant to the President, a new Vice President for Academic 
Affairs, a new Vice President for University Relations and Development, and a 
new Vice President for Finance and Administrative Services, a new Dean of 
Libraries, a new Dean of Education, a new Director of the Computer Center, and 
a new Director of Development and the Foundation. These significant changes 
in leadership have taken place in an orderly manner while at the same time we 
have continued our efficient operation as a progressive University. We will 
be filling several other major positions within the next year to include the 
Dean of Business and Public Affairs, Director of Accounting and Financial 
tilt Services, and several departmental leadership positions. 
I 
REORGANIZATION TO BETTER FULFILL OUR MISSION 
We take great pride in our ability to make significant changes in the 
management of the institution, to make us more responsive to the external 
environment, to the times in which we work, to internal needs, and to meeting 
new needs without new financial resources. 
Significant administrative and academic reorganizations have occurred to 
allow more cooperation among related units and greater efficiency in opera-
tions. The emphasis was placed on better organizational configuration with 
cost savings, greater effectiveness, and program flexibility. 
Administrative 
The area of University Services was renamed and reorganized along with 
the area of Administrative Services. 
I 
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The name change of University Services to University Relations and 
Development indicates a clearer direction, establishes our priorities, and 
designates the area as responsible for external initiatives and our develop-
ment efforts. The Rural Development Institute was assigned to the area, from 
the President's Office, and the Director of Printing Services was shifted from 
the Administrative Services area to be integrated with the Publications 
Office. The Office of Grants Development was moved to Academic Affairs to 
enhance our research efforts, and the Office of Placement was moved to Student 
Development. The development thrust and the relationship to the Foundation 
were established. 
The name change of Administrative Services to Finance and Administrative 
Services more clearly reflects the responsibilities contained within this 
area and consolidates the financial areas. A consultant's report, recom-
mendations of the Southern Association of Colleges and Schools, and two 
management studies made suggestions for greater effectiveness in our financial 
and administrative services areas. The position of Budget Director was 
assigned to this area as a staff position, from the President's Office, with 
additional responsibilities related to the internal audit functions. The 
University Attorney was moved to the President's Office. In addition, the 
administrative areas were consolidated into five units. This arrangement 
provides for a stronger organizational structure by consolidating most of the 
financial areas under one vice president, by streamlining areas, and by 
reducing the number of administrative positions. 
Academic 
A significant academic reorganization occurred last year. The emphasis 
is on better organizational configurations with cost savings, greater 
effectiveness, and program flexibility. We established a College of Education 
I 
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and discontinued the College of Human Development & Learning; renamed the 
College of Science; renamed the College of Fine Arts and Communication to more 
clearly identify the departments of Art, Music, Journalism and Radio-
Television, and Speech Communication and Theatre; made departmental and 
programmatic changes within the University; shifted the departments of 
Nursing, Agriculture, and Home Economics; and combined several program areas. 
These changes allow more cooperation among related units and stronger 
academic thrusts. 
FISCAL MANAGEMENT 
Since I arrived at Murray State University, the University has received 
minimal increases in state funding and the lowest salary increases since the 
Depression. Due to these tight monetary conditions, fiscal management has 
been a top priority of this administration. 
In 1984-85, we saw a 1.6 percent increase and the FY 1985-86 state 
appropriation provides only $1,146,300 in new dollars to Murray State 
University. In addition, the General Assembly established a salary increase 
limit of 3 percent above the 1984-85 base for faculty and staff. 
Due to these conditions, every facet of this University has been 
evaluated over the past two years. 
Benefits 
Benefits have been and continue to be a priority of the University. 
Since 1981, the costs of the program escalated significantly faster than the 
state appropriation increased. Two years ago, the Board of Regents requested 
that this escalating budgetary item be assessed, with action taken in fall, 
1984, toward cost containment. 
I 
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Th is year's (1984-85) shift of dollars to the health and life insurance 
budget ($435,000), the cost containment measures, and the increase in dollars 
next year ($70,000) will ensure the stability of the program for next year 
(1985-86). Murray State University still maintains the best health coverage 
in the state system. 
Salary Increases 
While salary increases were minimal, we were able to channel funds to 
adjustments for full professors, which have been much below the national 
average in recent years and increase the promotion stipends for two years. 
Instruction 
Keeping with our priorities, even though there were few new dollars, we 
were able to shift additional dollars into instruction. The level of funding 
for this area does represent an increase over last year. 
Athletics 
A comprehensive study of the Murray State University Intercollegiate 
Athletics program has been underway during spring semester, 1985. Represen-
tatives from the Board of Regents and the University Community have examined 
the program in an effort to review the scope and financing of our Intercolle-
giate Athletics program. 
Development Effort 
We must not overlook the new development efforts on campus. We are not 
relying solely upon state appropriations to take care of our many needs. We 
are aggressively pursuing private sources for new funds. 
I 
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ACADEMIC PROGRAMS 
Coordination/Cooperation with Other Universities 
This era requires a combination of educational policy and planning with 
financial administration, and such a strategy calls for cooperation 
cooperation among the colleges and universities of this country and this 
state. 
Chapter One of the MGT Report released in 1983 revealed the low 
educational attainment level and college-going rate in Kentucky, and called 
for better coordination of educational efforts. Legislators during the 1984 
session of the General Assembly expressed concerns over duplicative efforts by 
institutions of higher learning. 
President Zacharias and I have established an entire set of areas of 
cooperation between Western Kentucky University and Murray State University to 
better serve the entire western region. Therefore, Murray State University 
and Western Kentucky University are exhibiting the leadership needed for these 
times through a commitment to a cooperative spirit. This cooperative venture 
can have a positive impact on higher education and economic development in 
this state, especially Western Kentucky. Although three hours of driving time 
and 120 miles separate our two universities, we share the commitment that a 
cooperative effort will be of tremendous value to the people of the area. 
Southern Association of Colleges and Schools 
In December of 1984, the Assembly of the Southern Association of Colleges 
and Schools voted unanimously to reaffirm Murray State University's 10-year 
accreditation. 
I 
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The review involved a one-and-one-half year self-study, a visit and 
evaluation by our peers in the Southern Association, and another review by the 
Standards Committee. As a university, we should be proud of our continuous 
accreditation since 1928 and the praise we received for the way in which we 
carry out our mission and our commitment to quality offerings. The overall 
evaluation was very positive. 
Accreditations 
We are proud of our ability to retain our many program accreditations, as 
we continue to achieve accreditation as a measure of quality. Most recently, 
the National Council for Accreditation of Teacher Education (NCATE) reaffirmed 
accreditation for our entire Education program. 
General Education Program 
A Paducah Sun editorial recently congratulated MSU on our general educa-
tion program. Dean Harrell, of the College of Humanistic Studies, wrote a 
fine letter to the editors of the newspapers in Kentucky describing our 
general education program and answered many of the concerns of the widely 
publicized study, "To Reclaim a Legacy." We have had strong, positive public 
reaction in areas where the letter has been published. 
Establishment of Center for Continuing Education 
Kentucky has the lowest educated population in the United States. This 
area, West Kentucky, has a significant number of high school graduates who 
have never attended college. Over the past decade, the number of adults, 
non-traditional students, in universities has grown much more rapidly than the 
number of younger students. As an enlightened and successful university, we 
should not see the decline in the traditional student age group as a crisis, 
but as an opportunity to extend the educational function of the University to 
the majority of the community and to a wider range of age groups. 
I 
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The Board of Regents established the Center for Continuing Education 
effective January 1, 1985. This Center includes Extended Education, 
Conferences and Continuing Education, workshops, special programs, and adult 
outreach. 
The Center for Continuing Education will work with various learning 
opportunities from Summer Youth Program to Elderhostel to extended classes to 
establish Murray State as not only the place where you learn in the classroom 
but a place which encourages all types of learning activities throughout the 
entire community. We will be the continuing education center of West 
Kentucky. 
International Thrust 
Our international thrust has been expanded. For the last two years, 
Murray State University has been working to put its academic programs in the 
context of the emerging world, the world of the 21st century. This will be a 
world in which people with college degrees must be knowledgeable about and 
competent in the international community. This is the future of business and 
commerce, politics and national security, information systems and human 
services; it is the future of education. To ignore the global context is to 
abandon the historic role of higher education, which is and has always been to 
give succeeding generations of citizens the intellectual tools for which their 
times call. 
Through the leadership of some very enthusiastic faculty members with 
good ideas and few resources, our international thrust began. We now have 
international programs with the University of Sarajevo; the Darling Downs 
Institute of Higher Education in Australia; the Belize College of Arts, 
Science and Technology; Technical Institute in Costa Rica; and the Kenyatta 
University College in Kenya. 
I 
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New Admission Guidelines 
Guidelines for undergraduate admission were approved by the Board of 
Regents, effective fall, 1986. These guidelines were proposed and reviewed by 
the entire university community, after over a year of study. These guidelines 
will assure a stronger academically prepared student or the requirement to 
enroll in developmental courses which will assure adequate preparation for 
college level work. 
STRATEGIC PLANNING 
Strategic Plan 
We have an Action Agenda for advancing quality and excellence. In 1983, 
we began the strategic planning process at Murray State, a process that 
focuses on results, action steps, and accountability with specific time 
frames. Strategic planning is an active process of implementation. 
We combined together the SACS Self-Study reports, the previous long-range 
plans of the departments, and the initial effort made by a planning committee 
in 1978. Compiling the results of those efforts and analyzing what we knew 
about the external environment in which we operate, the Cabinet established 
six major university goals. They are: 
Goal I: Strengthening Reputation as an Academically Excellent 
Goal II: 
Goal III: 
Goal IV: 
Goal V: 
Goal VI: 
University 
Enhancing the University's Student-centered Character 
Enhancing the Regional Leadership and Service Program 
Developing Distinctive Programs and Services 
Creating a Stronger External Image and Level of Support 
Enhancing Managerial Procedures and Practices 
I 
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Within the framework of these goals we established areas where we needed 
results quickly. These were the key result areas and action steps. In 
addition, assignments were made to the individuals that were responsible for 
initiating the directives and responsible for seeing that it was completed. 
Now we have a working plan that provides specific strategies and action steps 
to move us toward our broad goals. The status of our goals will be reviewed 
at the beginning of each semester in order to refine our objectives and 
direction to better deal with the external environment, competitive 
conditions, and priorities of the University. 
MSU 2,000 Planning Commission 
A University Planning Commission, composed of representatives both from 
the University and the community, has been appointed to formulate a blueprint 
for the University in the year 2,000. 
We are going to forecast what may happen in our region, in Kentucky, and 
at other universities and how we need to prepare as an institution to meet the 
changing needs of society. This group will discuss the trends in education, 
propose future directions for the University, and examine the economic future 
of our geographical area. The planning process necessitates a component which 
examines the future and explores ideas for direction. 
AFFIRMATIVE ACTION 
Affirmative Action Plan 
A new Affirmative Action Plan is now in place for Murray State 
University, following intensive work since September, 1984, by the Affirmative 
Action Committee. 
A resolution was adopted by the Committee on November 16, 1984, and 
circulated to the President and the Vice Presidents; an Affirmative Action 
Policy Statement, Procedures, and Search Procedures were adopted by the 
I 
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Committee on November 30, 1984, and circulated to the President and the Vice 
Presidents; a review of Federal regulations and guidelines was undertaken by 
Committee members November 30, 1984, through January 30, 1985; and the 
Committee began writing the new Plan in February. 
The Plan was reviewed by the Faculty Senate, the Staff Congress, the 
Deans Council, and the Cabinet. Upon the President's approval it was 
submitted to the Board of Regents for final approval, effective immediately. 
GOVERNANCE STRUCTURES 
Our Governance Structures are working effectively. The Board of Regents 
established a committee system to study issues in depth. Staff Congress 
established its identity, and Faculty Senate gained credibility, proposed a 
number of new policies, and produced a faculty handbook. The Academic Council til addressed some tough issues, especially academic program review. 
I 
PHYSICAL FACILITY IMPROVEMENTS 
Significant physical improvements have taken place on campus. The 
Pedestrian Mall has been completed, along with Carman Pavilion, and the Wilson 
Hall renovation should be complete by Fall, 1985. Over 500 new trees and 
countless plantings serve to enhance the b~auty of the campus. 
STUDENTS, FACULTY, STAFF 
Our students, faculty, and staff continue to receive national recognition 
for their achievements. 
I 
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Students 
--Pat Spurgin won the Olympic Gold Medal at the 1984 Summer Olympics. 
--The residence hall students won the National Association of Residence 
Halls' "School of the Year Award." 
--The encouraging increase in last fall's freshman enrollment, which 
defied the demographics in this region, and the impressive quality of 
our new students buoyed our spirits. We continue to have the highest 
ACT scores of the public universities in Kentucky, with the exception 
of UK's main campus in Lexington. 
--Murray State's chapter of Phi Beta Lambda, a professional business 
organization for students, won six first place awards and had two state 
officers elected at the group's annual state conference. 
--The Murray State News, the campus newspaper, was awarded an All-
Columbian Award and a First Place Certificate for the year 1983-84 by 
the Columbia Scholastic Press Association. 
--"Inside" magazine, a supplement of the Murray State News received a 
first place rating and a Medalist award for 1983-84 from the Columbia 
Scholastic Press Association. 
--The Forensics Team set a new school record for awards won during a 
semester, in fall, 1984 -- 89, beating the old mark of 71. The 
semester's hardware included mugs, silver cups, trophies, and plaques. 
The record was broken during the Julip Invitation Speech Tournament at 
Georgetown College. During Spring semester, 1985, the Team captured 
several top place honors at the National DSR-TKA Tournament. 
I 
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--Steve Carrico, one of Murray State's Accounting graduates, received 
recognition by the Kentucky Society of Certified Public Accountants in 
March for receiving the highest grade on the CPA exam for the November 
testing in the State of Kentucky. In addition, Mr. Carrico will be 
receiving the Elijah Watt Sells Award from the American Society of 
Certified Public Accountants for having one of the highest scores 
received in the nation on the CPA exam. 
--Our Rifle Team won the 1985 NCAA Championship. This is the first NCAA 
team championship that Murray State University has ever won, and we are 
certainly proud of this accomplishment. 
--The Murray State Tennis Team has been the OVC champion for the last six 
years. 
Faculty 
--Six Murray State faculty members were recognized as "Outstanding" by 
Omicron Delta Kappa, a national leadership honor society. Those named 
were: Dr. Milton Grimes, Professor of German; Jane Hall, Visiting 
Lecturer in Accounting; Merrit M. Lake, Instructor of Occupational 
Safety and Health, Dr. Jerry W. Mayes, Associate Professor of Speech 
and Theatre; Dr. John D. Mikulcik, Professor of Agriculture; and Dr. 
Vaughn Vandegrift, Chair of the Department of Chemistry. 
--Dr. Harold E. Eversmeyer, Professor of Biological Sciences, became the 
Alumni Associations 21st recipient of the "Distinguished Professor of 
the Year Award" in 1984, and Dr. John Thompson, Chair of the Department 
of Accounting, became the 22nd recipient this year. 
--Dr. Eversmeyer was also recognized as the Outstanding Teacher in 
Science for 1984 at the university level by the Kentucky Academy of 
Science. 
I 
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--Dr. Robert H. McGaughey II, Chair of the Department of Journalism and 
Radio-Television, became the 1984 recipient of the "Max G. Carman 
Outstanding Teacher Award." 
--The Committee for Institutional Studies and Research awarded the 
Presidential Fellowship for Studies and Research to Dr. Brian Mullins, 
Assistant Professor of Psychology. 
--We were awarded the "Exceptional Achievement Award" for our Golden 100 
program from the Council for the Advancement and Support of Education. 
--Staff Recognition Day was held on campus this year, and there are 
several individuals at this University with 30 plus years of service. 
We honored these individuals with some very special certificates and 
service pins for their many years of dedication to this University. 
--Three Murray State University Upward Bound/Special Services staff 
members were named as leaders of the Kentucky Association of 
Educational Opportunity Personnel at the organization's recent 
conference held in Frankfort. They are: Randal Wilson, Barbara 
Osbron, and Kathryn Pasco. 
UNIVERSITY RELATIONS 
Murray State University contributes to the well-being of West Kentuckians. 
Those who have lived and studied at Murray State are familiar with the quality 
of life associated with this special university. Even beyond the campus, 
people are benefiting from the economic and educational impact of MSU. 
We have had many positive things happening which will have a strong 
impact on our development as a university: 
I 
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Industry 
Briggs and Stratton credited the University with playing a large part in 
their decision to bring their corporation to Murray, because of our ABET-
accredited Manufacturing Engineering Technology program. And Genex 
Corporation credited our research capability in Chemistry in their locating in 
Paducah. The addition of these two industries to Western Kentucky will aid in 
the economic development of this region, and a strong university was an 
important factor. 
This area is one of 22 possible sites for the location of the new Saturn 
Plant. General Motors is considering the Graves County-McCracken County area 
as a possible location. 
The National Museum of the Boy Scouts of America 
On the 75th anniversary of the Boy Scouts of America, the National 
Executive Board announced that the new home of the National Museum of the Boy 
Scouts of America will be on the campus of Murray State University. The 
Board, upon receiving the report of the success of the campaign for funds to 
house and develop the Museum exhibit and activities, confirmed the original 
1981 agreement to place the Museum on our campus. 
The $2.5 million for the National Museum of the Boy Scouts of American 
came from a variety of sources, some of which had not previously given to MSU. 
The fund raising of over $2.5 million in six months assured us that we could 
raise the funds and support a museum. The hard work and loyalty of the Murray 
community was evident throughout the effort. It is also reassuring to know 
that when we work together we can accomplish the impossible! 
I 
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Development/Foundation 
To date, solicitation efforts have been fragmented and with the new 
development initiative, all fund-raising efforts for the University will take 
place in a coordinated manner and channeled through the Office of Development. 
Alumni efforts, Athletic efforts, Collegiate efforts, and Foundation 
efforts for solicitation to the University will become a united effort. Each 
of these categories will benefit in the future, due to this most structured 
arrangement. The Foundation Trustees, Board of Regents members, Alumni 
Council members, and University administrators have developed a united plan 
for the University. 
Governor's Scholars Program and New Visiting Teachers Institute 
Governor Collins selected Murray State University to be the location for 
the 1985 Governor's Scholars Program, as well as the new Visiting Teachers 
Institute, which will be part of the Governor's Scholars Program this summer. 
Governor's Prayer Breakfast 
The Governor hosted a state-wide prayer breakfast in Frankfort recently. 
Murray State University was represented, as I had the privilege of presiding 
over the event and having the opportunity, in between introducing speakers on 
the program, to tell everyone what a wonderful place MSU is. 
Tomorrow Commission 
The Lieutenant Governor recently hosted a state-side conference in 
Lexington on the future and issues we must address as Kentuckians. I was 
asked to present the higher education perspective of what we can expect by the 
year 2,000. There were representatives in attendance from the legislature; 
elementary, secondary, and higher education; and labor and industry. It was a 
most profitable conference. 
I 
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CONCLUSION 
The post-industrial society needs the university as much as the univer-
sity needs the post-industrial society. A knowledge-based society depends 
upon the constant advancement of knowledge and the production of knowledgeable 
people, just as the industrial society depended upon the constant investment 
of capital and production of skilled managers and workers. A knowledge-based 
society requires educated people throughout its social range, not only because 
they are needed at all levels to carry on its work but because knowledge will 
in our society become an end as well as a means. This means, particularly in 
Kentucky, that we must expand our access to greater and greater numbers of 
people. 
We will have to increase our work in remediation, but at the same time we 
cannot devalue the baccalaureate. We will need to be rigorous in our stand-
ards for the degree and at the same time be willing to work developmentally 
with more individuals. It will be important for us to expect high levels of 
writing skills, thinking skills, and speaking skills in addition to analytic 
and synthesis skills in all classes and be able to hold to a standard. We can 
meet this challenge! 
Let us build together a campus atmosphere of high expectations, challenge, 
and intellectual stimulation, and at the same time remain student-oriented/ 
centered. 
We have set our goals: the highest quality undergraduate education in 
Kentucky and in the six-state region, quality teaching faculty, a Rhodes 
Scholar, an innovative Honors Program, some highly competitive graduate 
programs, and a supportive learning environment with high expectations. 
I 
I 
I 
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Alfred North Whitehead once wrote, "A university is imaginative or it is 
nothing-- at least nothing useful." Let us be tough and resourceful --
imaginative. The times call for that creative response. 
Kala M. Stroup 
President 
Attachment #2 
1986-88 
i. CAPITAL CONSTRUCTION PROPOSALS 
MURRAY STATE UNIVERSITY 
I Project New Construction/Renov. Requested Requested 86-87 87-88 
Industry & Technology 
Building 
Primary New Bldg./Equip. $6,000,000S $6,500,000S 
Alternate Renovation/Addition 3,500,000S 500,000S 
Old Fine Arts Renovation 2,000,000S 1,850,000S 
Blackburn Science Renovation/Roof 295,000S 
Replacement 
Racer Arena Renovation/Addition 2,100,000S 1,000,000S 
Misc. Campus Projects Renovation 500,000S 400,000S 
Misc. Housing & Dining Renovation 500,000A 300,000A 
$11 '395' 000 $10,050,000 
I 
S = State Funding 
A = Auxiliary Funding 
I 
I 
I 
., 
INDUSTRY AND TECHNOLOGY BUILDING 
• 
Murray State's College of Industry and Technology has been vitally involved 
in the economic development efforts in west Kentucky. The decision of several 
companies to locate in west Kentucky towns has been greatly influenced by the 
programming and activities currently available through the College of Industry 
and Technology. Note~<orthy of these would be the Briggs and Stratton.Corporation 
(Murray), Genex Corporation (Paducah), and Heublein Corporation (Paducah). 
The College of Industry and Technology has influenced the economic_development 
of west Kentucky solely on the merits of its academic program; Industry has seen 
the direct applicability of our program to their emerging high technology needs. 
But, this has been done with the College dispersed in four different buildings .. 
In order to consolidate the College of Industry and Technology programs, ··the 
following is proposed: 
Construct and equip a new Industry and Technology Building of 
approximately 125,000 gross square feet: 
FY86-87 
FY87-88 
$ 6,000,000 
6,500,000 
$12,500,000 
These funds would provide adequ~e space and equipment to support over 2,000 
students and thirteen engineering and technology programs. The consolidation 
of these programs into a well defined technological center will enhance the 
attraction of students and industry to the west Kentucky area. The opportunity 
to invest in this project could put west Kentucky on the leading edge of high-tech 
development. The economic impact to the Commonwealth is immeasurable. 
In recognizing the contribution that the College of Industry and Technology 
can make and has made to area cities in their efforts to 1'\ttract and retain 
~ ···".::··· 
I 
I 
I 
•• 
industry, area chambers of commerce leaders are most supportive of efforts to 
develop and bring on line the proposed laboratory facility expansion for the 
College. They stand prepared to make such a demonstration of support in every 
way possible. 
-
ALTERNATE 
• 
I 
INDUSTRY AND TECHNOLOGY BUILDING 
The need for a modern facility for the College of Industry and Technology is 
imperative for continued excellence. The economic benefits to the region and the 
Commonwealth far outweigh the original outlay we are requesting. However, if the 
revenue situation does not improve sufficiently, the University is prepared to 
work with all parties involved in order to provide an attractive solution. Therefore, 
Murray State University would at this time offer a proposal to be considered only 
if all avenues for funding a new building have been exhausted. This alternative 
would include the following: 
A. Expansion of the present single floor I & T Building by 50 feet to 
the west and adding three additional floors to that structure. Foundations 
were constructed so three additional floors could be added to equal the 
the height of the Agriculture and Home Economics sister Buildings. 
I $3,500,000 B. Renovation of Unit B of the former laboratory 
school located adjacent to the I & T Building. 500,000 
$4,000,000 
I 
I 
OLD FINE ARTS BUILDING RENOVATION 
Murray Sta~e University's tradition of excellence in music education dates 
from the 1930's. Faculty and graduates of the Music Department have a 
distinguished record of teaching and performance. For example, one·of our 
professors performed at the Lincoln Center this winter, and two faculty members 
have· been invited to perform at the Spoletto Festival this summer. 
The Department of Art is equally distinguished. The Kentucky Arts Council, 
as well as our peer institutions, have noted the excellence in the quad-state 
area of Murray's program. The reputation of music and visual arts is difficult 
to understand given the condition of the Old Fine Arts building. 
The majority of the art and music classes are conducted in this structure. 
Given the state of the building, it is becoming extremely difficult to attract. 
~ ·-
talented students and equally distinguished faculty. 
This 59,000 square foot facility __ was first occupied in 1944 and has seen 
little renovation since that time. In addition to the obvious aesthetics of the 
'
structure, there are a number of life and safety problems that must·be addressed. 
These relate primarily to faulty electrical wiring, plumbing, air conditioning 
and air ventilation problems. Complete redesign of classrooms and practice rooms 
with proper sound transmission will be included in the renovation. 
To fully utilize this building, ;enovation funds of $3,850,000 split over 
two years is proposed. 
1 
- ' ·-·~ •.·. :. 
0 . 
BLACKBURN SCIENCE BUILDING ROOF REPLACEMENT 
~~~ Internal damage to water penetration is probable due to the severely.worn 
and exposed felts on this structure. This coal tar pitch built-up-roof is composed 
of only 310 squares of 100 square feet per square, however, the design and mission 
of the structure necessitates the request of $295,000 for roof replacement. 
For example, in 1968 an addition to the original structure was built. At 
that time, the existing wraparound parapet, parapet walls and facade of the old 
building was left in place. Waterproofing the building to eliminate 
through-the-wall water penetration will require the removal of deteriorated 
capstones, redesign of roof drainage to include additional drains and new gutters 
and scuppers. Additionally, expansion joints will be required where the old and 
new buildings meet. 
Several scientific disciplines utilize the roof of this building as an 
I extension of Astronomy are the classroom and laboratory. Experiments in Meteorology and impossible without access to the roof. The mechanical equipment 
space is also roof mounted with access only by walking across the roof. Any equip-
ment repair will require traffic and equipment movement on the roof. Therefore, 
provisions for heavy traffic must be"·made during the roof replacement. 
Furthermore, the large air conditioning ducting was mounted directly on the 
roof. It will be necessary to remove and then reinstall the ducting in an elevated 
position above the roof to allow both roof and equipment maintenance. 
I 
• 
/ 
RACER AREHA Ill Racer Arena was constructed in 1953 and is now being used as a multi-purpose 
facility. In order to meet the needs of Murray State University and the region 
it serves, major renovations are required. 
The proposed $3,100,000 project would be primarily composed of an addition 
on the north end of the arena. The multi-level addition would house additional 
dressing rooms and training rooms on the lower level for the men's programs. 
The upper levels would house offices and film storage areas as well as Nautilus 
and free weight equipment. Part of the upper level could be used for classrooms 
or conference rooms. The existing men's facilities will be properly renovated 
to house the women's program. 
Expanded concession stand areas and areas to promote and market Murray State 
University and Kentucky products would be added along the main concourse. 
Additionally, the incoming power supply, pressbox, and public restrooms will 
improved. The proposed project would also include the installation of air 
conditioning and ventilation systems, new lighting to permit telecast of games 
and special events, ceiling insulation, public address system, and approximately 
500 new seats. 
I 
• 
MISCELLANEOUS CAMPUS PROJECTS 
Murray State University requests $900,000 divided over two years for 
tumerous renovation projects on campus. \vhile numerous specific requests have 
been proposed and reviewed, specific ·projects will be identified based on 
priorities established when funds become available and will include such projects 
as the following: 
a. Roof Replacement 
b. Structural Repairs 
c. Street and parking lot repair 
d. Drainage corrections 
e. Farm Complex repairs and renovation 
f. Tennis Court and Track resurfacing 
I 
,. MISCELLANEOUS HOUSING AND DINING PROJECTS 
Murray State University requests that $800,000 of Auxiliary funds be 
~~~approved for renovation projects. While specific projects have been identified, 
priorities will be established at the time proper allocations are made and funds 
become available. However, these projects include: 
a. Roof replacements 
,. 
b. Structural repairs 
c. Streets and parking lot repairs 
d. Drainage corrections 
• 
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Attachment #2a 
Murray State University 
Financial 
Report 
FOR THE PERIOD 
July 1, 1985 -- December 31, 1985 
SUBMITTED TO 
THE PRESIDENT 
AND 
BOARD OF REGENTS 
March 22, 1986 
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Mur.ray State University Vice-President for Finance and Administrative Services 
Murray, Kentucky 42071-3308 (502) 762-3773 
March 22, 1986 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, Kentucky 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Second Quarter Financial Report for 
Murray State University for the 1985/86 fiscal year. The report 
covers the period July 1, 1985 through December 31, 1985, and 
includes the following financial information: 
yO' ... 
1. S\lllllllary of Budget Adjustments 
2. Statement of Current Unrestricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
c. Other Changes 
3. Statement of Current Unrestricted Fund Balance 
a. 
b. 
c. 
d. 
e. 
Net increase in fund balance - current fiscal year 
Preliminary fund balance, June 30, 1985 
Preliminary fund balance December 31, 1985 
Allocated fund-balance (June 30, 1985 allocations) 
Unallocated fund balance, December 31, 1985 
4. Detailed Schedule of Current Unrestricted Revenues 
a. Education and General 
b. Auxiliaries 
5. Statement of Current Restricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
( 
( 
I 
I 
' 
/-
Dr. Kala M. Stroup 
and Members of the 
Board of Regents 
March 22, 1986 
Page Two 
This report includes the Current Fund only and has been prepared 
to meet generally accepted fund accounting principles and the 
reporting standards of the Council on Higher Education. 
Respectfully submitted, 
·- -
--
1Xu.. ·<.!If (.J/.:f~ 
David R. Whitmire 
Director 
Accounting and Finance 
~tf--E. Co r 
resid t 
Finance and Administrative Services 
and Treasurer 
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MURRAY STATE UNIVERSITY 
SUMMARY OF BUDGET ADJUSTMENTS 
FOR THE PERIOD JULY 1, 1985 -- DECEMBER 31, 1985 
REVENUES 
EDUCATIONAL & GENERAL 
BORDER COUNTY INCENTIVE GRANT 
KENTUCKY TEACHER RETIREMENT SYSTEM 
FARM REVENUE 
WORKSTUDY-- (RESTRICTED) 
PRIOR YEAR CARRYOVER* 
TOTAL EDUCATIONAL & GENERAL 
AUXILIARY ENTERPRISES 
WORKSTUDY--(RESTRICTED) 
PRIOR YEAR CARRYOVER* 
TOTAL AUXILIARY ENTERPRISES 
TOTAL REVENUES 
EXPENDITURES 
CURRENT 
ORIGINAL ADJUSTMENTS/ BUDGET PER 
BUDGET REVISIONS REPORT 
$36,996,019 
$36,996,019 
$6,276,589 
$6,zz,6 ,589 
$829,627 
709,899 
300,095 
(400,000) 
1,731,202 
$3,170,823 $40,166,842 
($52,408) 
176,139 
$123,731 $6,400,320 
$43,272,608 $3,294,554 $46,567,162 
==== cc======== =====E= 
EDUCATIONAL & GENERAL $36,996,019 
KENTUCKY TEACHER RETIREMENT SYSTEM 
WORKSTUDY--(RESTRICTED) 
FARM EXPENDITURES 
BORDER COUNTY INCENTIVE GRANT 
PRIOR YEAR CARRYOVER* 
TOTAL EDUCATIONAL & GENERAL 
AUXILIARY ENTERPRISES 
WORKSTUDY--(RESTRICTED) 
PRIOR YEAR CARRYOVER* 
TOTAL AUXILIARY ENTERPRISES 
TOTAL EXPENDITURES 
$36,996,019 
------------
$6.276,589 
------------
$6,276,589 
------------
$709,899 
(400,000) 
300,095 
829,627 
1, 731,202 
$3,170,823 
------------
($52,408) 
176,139 
------------$123,731 
------------
$40,166,842 
------------
------------$6,400,320 
------------
$43,272,608 $3,294,554 $46,567,162 
======--- =- -== -- = ==-
* Prior Year Carryover is equal to actual balances brought forward 
to fiscal year 85/86 from 84/85 to date. 
I 
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MURRAY STATE UNIVERSI'I'Y 
STATEMENT OF CURRENT UNRESTRICTED FUNDS 
REVENUES BY SOURCE, EXPENDITURES BY FUNCTION, AND OTHER CHANGES 
FOR THE PERIOD JULY 1, 1985--DECEMBER 31, 1985 
REVENUES 
EDUCATIONAL AND GENERAL 
TUITION AND FEES (NOTE 1) 
STATE APPROPRIATION (NOTE 2) 
INDIRECT COST REIMBURSEMENT 
SALES AND SERVICES OF 
CURRENT 
BUDGET 
FISCAL YEAR 
ACTUAL ACTUAL I % BUDGET 
EDUCATIONAL DEPARTMENTS 
OTHER SOURCES 
PRIOR YEAR CARRYOVER (NOTE 3) 
TOTAL EDUCATIONAL AND GENERAL 
AUXILIARY ENTERPRISES 
FOOD SERVICE 
HOUSING SERVICE 
CURRIS CENTER 
MISCELLANEOUS 
INTEREST REVENUE - AUXILIARY 
ENTERPRISES 
INTRAFUND TRANSFERS (NOTE 5) 
PRIOR YEAR CARRYOVER (NOTE 3) 
TOTAL AUXILIARY ENTERPRISES 
TOTAL REVENUES 
EXPENDITURES AND TRANSFERS 
EDUCATIONAL AND GENERAL (NOTE 6) 
INSTRUCTION 
RESEARCH 
PUBLIC SERVICE 
LIBRARY 
ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATION AND MAINTENANCE 
OF PLANT 
SCHOLARSHIPS (NOTE 1 ) 
UNASSIGNED 
EDUCATIONAL AND GENERAL 
EXPENDITURES 
MANDATORY TRANSFERS FOR: 
CONSOLIDATED EDUCATIONAL 
BOND SINKING FUND (NOTE 4) 
LOAN FUND MATCH 
INTRAFUND TRANSFER (NOTE 5) 
TOTAL EDUCATIONAL AND GENERAL 
-·· 
$8,704,483 
27,875,499 
162,200 
358,445 
1,335,013 
1,731,202 
$8,879,955 
15,650,979 
57,119 
149,116 
874,100. 
0 
------------ ------------
$40,166,842 $25,611,269 
------------ ------------
$3,091,060 
2,667,408 
177.750 
19,325 
160,000 
108,638 
176,139 
$3,350,939 
2,952,093 
59,~51 
19,882 
24,687 
29,787 
0 
------------ ------------
--------
102% 
56% 
35% 
42\ 
65\ 
0% 
64\ 
108% 
111% 
34% 
103\ 
15\ 
27% 
0% 
$6,400,320 $6,436,939 101% 
------------ ------------
$46,567,162 $32,048,208 69% 
=--========= -== --= ~=~ 
$15,913,906 
171,052 
2,030,392 
1,472,347 
1,822,714 
3,567,548 
5,637,489 
5,680,882 
1,448,152 
551,096 
$7,171,391 
79,092 
969. 119 
824,231 
887,263 
1,983. 225 
2,657,651 
2, 795,829 
2,135,265 
0 
------------ ------------
$38,295,578 $19,503,066 
1,762,626 365,667 
0 388 
108,638 29.787 
------------ ------------$40,166,842 $19,898,908 
------------ ------------
. 45\ 
46% 
48% 
56% 
49% 
56\ 
47% 
49% 
147% 
0% 
51% 
21% 
N/A 
27% 
50\ 
' 
rl 
lr---. 
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STATEMENT OF CURRENT UNRESTRICTED FUNDS 
REVENUES BY SOURCE, EXPENDITURES BY FUNCTION, AND OTHER CHANGES 
FOR THE PERIOD JULY 1, 1985--DECEMBER 31, 1985 
EXPENDITURES AND TRANSFERS (CONT'D) 
AUXILIARY ENTERPRISES (NOTE 6) 
FOOD SERVICES 
HOUSING SERVICE 
CURRIS CENTER 
MISCELLANEOUS 
RENOVATION/MAINTENANCE 
SCHOLARSHIPS 
AUXILIARY EXPENDITURES 
MANDATORY TRANSFERS FOR: 
HOUSING AND DINING BOND SINKING FUND 
(NOTE 4) 
TOTAL AUXILIARY ENTERPRISES 
TOTAL EXPENDITURES AND TRANSFERS 
CURRENT 
BUDGET 
$3,185,819 
1,997,270 
403,072 
65. 114 
75,482 
0 
------------$5,726,757 
673,563 
------------
6,400,320 
------------
$46,567,162 
FISCAL YEAR 
ACTUAL 
$1,343,713 
473,627 
135.273 
17,881 
48,427 
10,477 
------------$2,029,398 
275. 194 
------------
2,304,592 
------------
$22,203,500 
=====---- ====--== 
OTHER TRANSFERS AND ADDITIONS/DEDUCTIONS 
NONMANDATORY TRANSFERS: 
TRANSFERS FROM MURRAY STATE UNIVERSITY 
FOUNDATION TO MURRAY STATE UNIVERSITY 
CURRENT UNRESTRICTED FUND FOR: 
A. RENOVATION OF NATIONAL BOY SCOUT 
MUSEUH 
B. HOUSE AT BIOLOGY STATION 
TRANSFERS FROM MURRAY STATE UNIVERSITY 
CURRENT UNRESTRICTED FUND TO MURRAY STATE 
UNIVERSITY UNEXPENDED PLANT FUND FOR: 
A. RENOVATION OF NATIONAL BOY SCOUT 
MUSEUM 
B. HOUSE AT BIOLOGY STATION 
TRANSFERS FROM CONSOLIDATED EDUCATIONAL 
RENEWAL AND REPLACEMENT FUND 
TRANSFERS TO CONSOLIDATED EDUCATIONAL 
RENEWAL AND REPLACEMENT FUND 
TRANSFERS FROM AUXILIARY UNEXPENDED 
PLANT FUND 
TRANSFERS TO UNEXPENDED PLANT FUND 
NET NONMANDATORY TRANSFERS 
NET INCREASE (DECREASE) IN FUND BALANCE 
$0 
0 
0 
0 
0 
0 
0 
0 
$0 
$0 
$472,050 
15,000 
(472,050) 
(15,000) 
56,276 
( 3 ,852) 
45,515 
(70,300) 
$27,639 
$9,872,347 
ACTUAL 
% BUDGET 
42% 
24% 
34% 
27% 
64% 
N/A 
35% 
41% 
36% 
48% 
=== 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
za======= =- =======c= a==:= 
NOTE 1. BORDER COUNTY INCENTIVE GRANTS OF $1,443,672 HAVE BEEN INCLUDED AS 
TUITION REVENUE AND SCHOLARSHIP EXPENDITURES. $44,331 FOR SUMMER 
II 1985, $785,296 FOR FALL 1985, AND $614,045 FOR SPRING 1986. 
~ 
I 
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STATEMENT OF CURRENT UNRESTRICED REVENUES BY SOURCE, EXDENDITURES BY 
FUNCTION, AND OTHER CHANGES 
FOR THE PERIOD JULY 1, 1985--DECEMBER 31, 1985 
NOTES (CONT'D) 
NOTE 2. KENTUCKY TEACHER RETIREMENT SYSTEM OF $709,889 IS REFLECTED AS 
STATE APPROPRIATION AND IS DISTRIBUTED BY FUNCTIONAL CATEGORY 
BASED ON ACWAL EXPENDITURES FOR THE FISCAL YEAR TO DATE. 
NOTE 3. BUDGET REVISIONS FOR PRIOR YEAR CARRYOVERS ARE BASED ON ACWAL 
BALANCES BROUGHT FORWARD TO DATE FROM FISCAL YEAR 84/85 OF 
$1,731,202 AND $176,139 FOR EDUCATIONAL AND GENERAL AND 
AUXILIARY ENTERPRISES, RESPECTIVELY. THE AMOUNTS ARE ONLY 
DISCLOSED FOR MANAGEMENT AND BUDGETING PURPOSES. 
NOTE 4. ADDITIONAL DEBT SERVICES IN THE AMOUNT OF $78,152 FOR CONSOLI-
DATED EDUCATIONAL AND $64,520 FOR HOUSING AND DINING HAS BEEN 
PAID FROM RESERVES HELD BY OUR TRUSTEE. 
NOTE 5. THE INTRAFUND TRANSFERS FROM CONSOLIDATED EDUCATIONAL TO HOUSING 
AND DINING ARE BUDGETED FOR STUDENT UNION BUILDING FEES AND 
FACILITY RENTAL OF $54,675 AND $53,963, RESPECTIVELY. THE 
ESSENCE OF THE TWO INTRAFUND TRANSFERS IS TO TRANSFER FUNDS FROM 
CONSOLIDATED EDUCATIONAL TO HOUSING AND DINING WITHIN THE CURRENT 
UNRESTRICTED FUND. THUS, THE TRANSFERS DO NOT INCREASE OR DECREASE 
UNRESTRICTED FUND BALANCE. 
NOTE 6. OUTSTANDING ENCUMBRANCES AS OF DECEMBER 31, 1985 FOR EDUCATIONAL 
AND GENERAL AND AUXILIARY ENTERPRISES ARE $739,860 AND $33,930, 
RESPECTIVELY. 
I 
I 
I 
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Attachment #3 
MURRAY STAT!: UNIVERSITY 
FACULTY SENATE/STAFF COIJGRESS JOINT RESOLUTION 
CONCERNING THE BOA}~ OF REGENT'S ACTION 
(Approved by the Facult.y Senate May 7, 1985) 
(Approved by the Staff Congress, May 8, 1985) 
\.JHEREAS, 
increase 
questing 
the decision of the Board of Regents to award a 3% 
to President Stroup iLnores a previous resolution re-
a freeze on all salaries over $40,000; 
WHEREAS, in a period of limited budgetary resources, and in the 
interest of achieving greater salary equity, the Faculty Senate 
and Staff Congress have opposed the imposition of merit pay; 
WHEREAS, the overall compensatjon fer faculty and 
below the national and state a'~rag~s; 
staff is well 
WHEREAS, the salary increments for faculty and staff during the 
past two years have been meager; 
WHEREAS, the overall insurance benefits for all employees have 
been reduced; 
\.JHEREAS, the president is a symbol of the university and potentially 
a most visible and persuasive model for faculty and staff; 
HHEREAS, the Board's decision serves to separate the president 
from the faculty and staff at a time when morale is extremely low; 
WHEREAS, the president can align herself with the faculty and 
staff and make those personal sacrifices necessary for the greater 
good of the institution; 
BE IT RESOLVED, that the Faculty Senate and Staff Congress deeply 
regret the action of the Board of Regents concerning the presi-
dent's salary in regard to both the retroactive increase and the 
3% increment for the 1985-86 yea~. 
BE IT FURTHER RESOLVED, while we do not wish to be critical of the 
president or any other employee of Murray State University re-
ceiving a salary commensurate with his or her duties and respon-
sibilities, we do urge the president: to consider carefully the 
Board's recommended increase in the interest of the morale and 
solidarity of the Murray State University community. 
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MURRAY STATE UNIVERSITY 
AFFIRMATIVE ACTION PLAN 
Attachment #4 
Adopted by the Board of Regents 
May, 1985 
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MURRAY STATE UNIVERSITY ) 
AFFIRMATIVE ACTION PLJI.N 
Adopted by the Board of Re~ents 
May, 1985 -
I 
I 
~II 
I 
I 
I 
I 
I 
I 
•• I 
I 
I 
I 
I 
I 
I 
II 
I 
TABLE OF CONTENTS 
I. RESOLUTION 
II. POLICY STATEMENT 
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UNIVERSITY 
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- Title VI of the Civil Rights Act of 1964 
- Title VII of the Civil Rights Act of 1964 
- Age Discrimination in Employment Act of 1967 
- Title IX of the Education Amendments of 1972 
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I • RESOLUTION 
Adopted November 16, 1984 
by the Affirmative Action 
Committee 
• 
·WHEREAS, MURRAY STATE UNIVERSITY is committed to the concept 
of Affirmative Action and has been so committed since the. initial 
Affirmative Action Compliance Program of 1976, and 
WHEREAS, a commitment to Affirmative A<;tionrequires an on-
going evaluation of the program and needed revisions, and 
WHEREAS, MURRAY STATE UNIVERSITY is now in the process of 
restating its commitment to Affirmative Action, 
NOW, THEREFORE, be it resolved by the Committee on Affirma-
tive Action that continued good faith efforts to eliminate dis-
crimination are vital to the welfare of Murray State University, 
and 
BE IT FURTHER RESOLVED that the' University community be 
apprised of this committee's dedication to the ideals of Affirma-
tive Action as expressed in the current Affirmative Action 
Compliance Program and as expressed by the Carnegie Council, 
includin~ but not limited to: 
••• actions to eliminate discrimination: creation of 
more adequate pools of talent, active searches for 
talent wherever it exists, revision of policies and 
practices that permitted orabetted discrimination, 
development of expectations for· a staff whose compo-
sition does not reflect the impacts of discrimination, 
provision of judicial processes to hear complaints, 
and the making of decisions without improper regard 
for sex, race, or ethnic origin. 
o nson 
(' 
- .. 
A . ,7 I/ {!l~.(cc .,-) /i irt'-'<·;._} D • nita S. Lawson 
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II. POLICY STATEMENT 
Adopted November 30, 1984 
by the Affirmative Action 
Committee 
2 
Murray State University formally declares its commitment to 
all laws mandating affirmative action and equal opportunity regu-
lations, together with all valid state and federal regulations 
enacted pursuant thereto. The policy of Murray State University 
is to guarantee freedom from discrimination in its operation and 
administration of its programs, services, and employment prac-
tices; in its relationships with students, faculty, and staff; 
and in its interactions with the community which it serves. 
Murray State University endorses the intent of all federal 
and state laws created to prohibit discrimination. All actions 
of Murray State University will be carried out without discrimi-
nating on the basis of race, color, creed, religion, sex, age, 
national origin, physical handicap, or Vietnam veteran's status. 
Murray State University pledges to search out and investi-
gate past discrimination resulting from overt acts or from un-
conscious, systematic exclusion of blacks, wonien, hispanics, and 
other minorities. Murray State University is committed to 
removing all vestiges and systematic discriminatory exclusions 
that exist, or may have existed, at Murray State University. 
Furthermore, Murray State University will apply affirmative 
action to compensate for past discriminations . 
Because all possible human resources will be more fully 
utilized and developed, the commitment of Murray State University 
to the principles of equal opportunity and affirmative action 
will bring positive benefits to the entire University community. 
The policy of non-discrimination is. an on-going commitment. 
The policy of affirmative action is limited, in that the achieve-
ment of its objective removes the necessity of its existence. 
Murray State.University is committed to achieving the goals that 
have been established herein. It should also be known that this 
Affirmative Action Plan is an official policy of Murray State 
University. 
Functions in connection with the evaluation and monitoring 
of the Affirmative Action Program of Murray State University 
have been assigned to the Affirmative Action Committee by, the 
President of the University. To this end, the Committee should 
have access to all records and on-going processes necessary to 
effectuate i :ts res pons i bilHy. 
Persons with inquiries concerning the Affirmative Action 
Program of Murray State University should contact the 
Affit·mative Action Officer, 216 Wells Hall, Murray State 
University, Murray, KY 42071 (502) 6 6884. 
I 
I III. 
II 
I 
I 
I 
I 
I 
I I 
•• I 
I 
I 
I 
I 
I 
I 
al 
I 
LAWS, GUIDELINES, AND ORDERS APPLICABLE TO MURRAY STATE 
UNIVERSITY 
Many constitutional provisions, as well as federal and 
stat e statutory requirements, prohibit Murray State University 
from discriminating against an individual on the basis of race, 
sex, color, age, religicn, national origin, handicap, or status 
as a disabled veteran or veteran of the Vietnam era. 
Murray State University commits itself to affirmative 
action to the extent mandated by constitutional provisions, 
applicable statutes, administrative regulations or judicial 
decisions pertaining thereto. The basic legislative enactments 
and administrative regulations include, but are not necessarily 
limited to. the following: 
Executive Order 11246 
The purpose of this Order, as amended by Executive Order 
11375, is to prohibit discrimination in employment (hiring, 
promotion, salary determination, fringe benefits, and other 
employment conditions) on the basis of race, color, religion, 
national origin, or sex by institutions receiving federal 
contracts over $50,000. The premise of the affirmative action 
concept of Executive Order 11246 is that unless continuous, 
positive action is exercised to overcome the effects of 
conscious and unconscious systematic institutional forms of 
discrimination, a "status quo ante" will indefinitely exist . 
Equal Pay Act of 1963 
The purpose of this Act, as amended by the Education 
Amendments of the Higher Education Act in 1972, is to prohibit 
discrimination on the basis of sex in determining salary levels 
and fringe benefits. 
Title VI of the Civil Rights Act of 1964 
3 
The purpose of this Act is to assure that no person in the 
United States shall on the grounds of race, color, or national 
origin be excluded from participation in, be denied the benefits · 
of, or be otherwise subject to discrimination under any program 
or activity receiving federal financial assistance from the 
Department of. Education. 
Title VII of the Civil Rights Act of 1964 
The purpose of this Act, as amended by the Equal Employment· 
Act of 1972, is to prohibit discrimination in employment. · 1 
Employment includes hiring procedures, promotion procedures, 
salary determination, fringe benefits, and any other conditions 
of employment. 
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Age Discrimination in Employment Act of 1967 
The purpose of thi~. Act, as amended in 1972, is to prohibit 
discrimination in hiring persons between 40 years and 70 years 
on the basis of age. 
Title IX of the Education Amendments of 1972 
The purpose of thi~ act, the Higher Education Act, is to 
prohibit sex discriminat.ion against students or others 
participating in education programs and activities. 
Title IX states: "No person ... shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or 
be subject to discrimination under any education program or 
activity receiving federal financial assistance." 
Section 504 of the Rehabilitation Act of 1973 
The purpose of this Act is to prohibit discrimination 
against any otherwise qualified person due to his/her handicap. 
It applies to an institution, program, or activity receiving 
federal financial assistance. 
Based on the legal definition, a handicapped applicant, as 
with all job seekers, must possess the work capacity to match 
the job duties and requirements • 
In terms of employment, selection, and promotion, a 
qualified handicapped individual must be capable of performing 
within reason to his/her deficiency. 
The legal definition of a handicapped individual is as 
follows: 
Any person who: 
A. has a physical or mental impairment(s) which 
substantially limits one or more of such person's major 
life activities (communication, ambulation, self-care, 
socialization, education, vocational training, 
employment, transportation, housing); 
B. has a record of having such impairment(s) (meaning that 
an individual may be completely recovered from a 
previous physical or mental impairment(s)); or 
C. has reflected such impairment(s). (refers to those 
individuals who, because of attitudes or any other 
reason, are regarded as handicapped by employers). 
Vietnam Era Veterans Readjustment Assistance Act of 1974 
The purpose of this ·Act is to require federal contractors 
to take affirmative action to employ and advance in employment 
disabled veterans and veterans of the Vietnam Era. 
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Guidelines on Discrimination Because of Citizens~ 
Any alien lawfully in the United States and legally 
employable under the Immigration and Naturalization Service 
regulations is protected in the same manner as a United States 
citizen is from discrimination in employment and equal 
opportunity to programs. 
Applicable State Laws 
Chapter 334, KRS 207.130 to 207.240, in the Kentucky 
Revised Statutes makes Murray State University subject to the 
public policy of the Commonwealth of Kentucky where the 
objective is to prohibit discrimination on the basis of race, 
color, religion, sex, national origin, age, or handicapped 
status. 
IV. AFFIRMATIVE ACTION PLAN APPLICABILITY 
5 
This Plan is the official policy of Murray State University 
and, therefore, applies to all administrative officers, faculty, 
staff, students, and all persons seeking employment at Murray 
State University, to the extent indicated. 
V. DISSEMINATION OF THE PLAN 
Internal 
Information concerning Murray State University's 
Affirmative Action Plan is available at any time to all 
University employees or applicants for employment. Information 
can be obtained in the following offices: 
A. The Office of the President 
B. The Affirmative Action Office 
c. The Office of Personnel Services 
The official Murray State University Policy Statement on 
Affirmative Action will be disseminated to all University 
employees and student organizations by the Affirmative Action 
Office. 
A copy of the Affirmative Action Plan is provided to all 
Vice-Presidents, Deans, Department Chairs, Directors, and 
other pertinent supervisors. It is the responsibility of these 
administrators to disseminate information concerning affirmative 
action to their subordinates. 
A statement on affirmative action is printed .in the 
following publications and is readily available to all employees 
and students. 
' A. Faculty Handbook 
B. Personnel Policy and Procedure Manual 
C. Undergraduate and Graduate Catalogs 
D. Schedules of Classes· 
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Murray State University has several newspapers and 
newsletters that publish information on affirmative action. The 
Murray State News, Faculty Senate Newsletter, and Staff Congress 
Newsletter are published weekly and monthly respectively and 
periodically inform readers on affirmati.ve action. In addition, 
The President's Newsletter to the community, which is printed 
bi-monthly often addresses Murray State University's Affirmative 
Action Plan. 
The University's employment policies are explained during 
new faculty and staff orientations. A representative from the 
Office of Affirmative Action meets during orientation sessions 
for new employees explaining the hiring policies and procedures. 
Also, a copy of Murray State University's Affirmative 
Action Plan is submitted to the campus library for display. 
External 
All Murray State University advertisements for employment 
and other promotional forms for programs explicitly state that 
Murray State University exercises affirmative action and equal 
employment opportunity. 
All Murray State University contractors, subcontractors, 
vendors, manpower organizations, and other servicers to Murray 
State University are promptly informed of the University's 
obligation to affirmative action and equal employment 
opportunity. 
Murray State University, for purposes of external 
dissemination, will send copies of the Affirmative Action Plan 
to the City of Murray and appropriate Calloway County 
governmental officials. Also, copies are sent to the Kentucky 
Council on Higher Education and to local manpower services. 
All recruiting services for minority faculty, 
administrators, and students will be advised of Murray State 
University's Affirmative Action Policy through the Affirmative 
Action Officer (i.e., Southern Regional Education Board Minority 
Faculty Data Base, local and regional chapters of National 
Association for the Advancement of Colored People and Urban 
League, and area churches, etc.). 
The Minority Admissions Counselor, the Director of Minority 
Student Affairs, and other staff actively participate in high 
school career and job orientations in the area. 
All of the above external dissemination measures will be 
monitored by the Affirmative Action Officer. 
VI. RESPONSIBILITY FOR IMPLEMENTING THE PLAN 
It is understood that the President of the University has 
the ultimate responsibility for forging a viable institutional 
policy on equal opportunity and assuring progress toward the 
I 
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realization of affirmative action goals. Beyond setting policy, 
however, the President alone cannot supervise the daily routines 
of campus life and college business which must be addressed in 
order to effectively eliminate discrimination and take into 
account affirmative action. 
The Affirmative Action Officer, answering directly to the 
President and working in conjunction with the Affirmative Action 
Committee commits 75% of his/her time coordinating and 
monitoring all employment practices of the Vice Presidents, 
Deans, Department Chairs, and Directors and coordinates efforts 
with the Director of Personnel Services. 
AFFIRMATIVE ACTION OFFICER - DUTIES AND RESPONSIBILITIES 
A. the Affirmative Action Officer (AAO) supports the ideas 
of affirmative action·and equal employment opportunity 
throughout the University; 
B. the AAO supports the academic and non-academic 
administrators of the University in collecting and 
analyzing employment data, identifying problem areas, 
and the setting of goals and timetables. He/she also 
advises in the development of specific remedial 
programs to achieve a particular unit's goals; 
C. the AAO is responsible for designing, implementing, and 
monitoring internal audit and reporting systems to 
measure program effectiveness and to determine where 
progress has been made and where further action is 
needed. He/she executes this responsibility in 
consultation with the Director of Personnel Services 
and reports to the President quarterly on the 
University's progress toward its goals; 
D. the AAO is responsible for monitoring the advertisement 
of vacancies, interview request forms, and employment 
summaries as well as recording the documentation on 
recruitment and selection procedures; 
E. the AAO conducts regular affirmative action meetings 
with an established Affirmative Action Committee; 
F. the AAO supports and provides leadership with reference 
to the affirmative action concept as it applies to 
faculty, staff, and students in implementing this 
Affirmative Action Plan; 
G. the AAO serves as the person, required by legislation 
cited in the Education Amendments of 1972, who 
investigates any complaint communicated to the 
University alleging its non-compliance with that 
legislation, and, in addition, will investigate 
complaints alleging its non-compliance with all other 
pertinent civil rights legislation; 
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H. the AAO assists in the establishment and subsequent 
publication and operation, as required by legislation 
cited in the Education Amendments of 1972, of grievance 
procedures providing for the resolution of student, 
employee, and student or employee applicant complaints 
alleging any action by the University which would be 
prohibited by that legislation or any other; 
I. the AAO periodically evaluates all current policies and 
practices of the University, and the effects thereof, 
concerning the admission of students, treatment of 
students, and employment of both academic and 
non-academic personnel. As a result of this study, the 
AAO recommends the modification of any policies and 
practices which do not meet the requirements of Title 
IX, or any other appropriate legislation, and 
recommends appropriate remedial steps to eliminate the 
effects of any discrimination which resulted from 
adherence to these policies and practices. Should 
modifications of the Affirmative Action Plan be 
required, a revised report containing those 
modifications shall be published, and the original plan 
placed on file for reference purposes; 
J. the AAO shall serve as the liaison person between 
Murray State University and governmental regulatory 
agencies in Washington, Atlanta, and Frankfort; 
minority and women's organizations on campus, in 
Murray, Calloway County, and the University's region; 
and other interested community groups; 
K. it shall be the responsibility of the AAO to keep the 
President and other responsible officials of the 
University informed about developments locally and 
nationally in the area of equal opportunity and of the 
most current legal information affecting the 
University's Affirmative Action Program; 
L. the AAO shall serve as the University Contract 
Compliance Officer in accordance with the requirements 
of implementing regulations for Executive Order 11246 
as amended and other legislation as cited in the Equal 
Opportunity Policy; 
M. the AAO assures that academic vacancies are advertised 
in appropriate media within the University labor area 
and any areas within the University that are 
underutilized are advertised in the appropriate 
minority journals; 
N. the AAO will make known to all current employees of the 
University, through the "Weekly Job Openings" report, 
the availability of positions; 
0. the AAO shall maintain records of personnel decisions 
and actions for the life of the Plan or until a 
respective unit has attained its goals, whichever is 
the lesser. 
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P. the AAO Shall maintain applicant flow data records 
showing minority status of applicants for each 
Administrative/Executive, Faculty, and Professional, 
Non-Faculty position filled by the University. A 
separate card file indicating minority status of each 
applicant shall be maintained for this purpose. 
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VIII. THE AFFIRMATIVE ACTION COMMITTEE - DUTIES AND RESPONSIBILITIES 
IX. 
In January, 1984, the President appointed 11 individuals 
representing staff and faculty to serve on an Advisory Committee 
to the Affirmative Action Officer. The name of the group is 
the Affirmative Action Committee, and a representative from each 
college and appropriate admi ni strati ve office is represented by 
a faculty member or an administrative staff member. The 
Committee consists of five {5) white females, two (2) black 
females, one (1) black male, and three (3) white males. The 
Committee meets at least once (monthly) and may call meetings at 
any time as deemed necessary. 
The Committee's responsibilities are as follows: 
A. serve as a sounding board for individuals or 
groups with concerns that fall within the 
interests protected by equal opportunity/ 
affirmative action law;· 
B. review and survey those aspects of university life 
which involve affirmative action; 
C. ensure that the University will comply with the 
Higher Education Guidelines for Executive Order 
11246 (or succeeding relevant guidelines) as 
published by the Department of Education; 
D. evaluate and monitor existing affirmative action 
goals and timetables; 
E. survey and investigate past discrimination 
resulting from overt acts or from unconscious, 
systematic exclusion of minorities and women; 
F. recommend to the President new policies and 
procedures which will aid the university in 
meeting its affirmative action responsibilities; 
G. serve as Affirmative Action Compliance officers on 
.search committees organized to fill vacant and/or 
new positions on which they may .serve. 
VICE-PRESIDENTS, DEANSf DEPARTMENT CHAIRS, AND DIRECTORS -
DUTIES AND RESPONSIBIL TIES 
The responsibilities of each vice-president, collegiate 
dean, all department chairs, and administrative directors under 
this policy and plan include, but are not limited to: 
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A. the identification of problem areas; 
B. the maintenance of contact with local minority 
organizations, women's organizations, community action 
groups, and community service programs as appropriate 
for the positive progress toward goals of the 
University; 
C. responsibility for establishing and maintaining records 
documenting academic and non-academic personnel actions 
within their colleges and units. Every personnel 
action shall be fully documented. In the case of 
filling any existing or new position, the file shall 
contain a complete description of the position to be 
filled, including academic and experience requirements 
for candidates for the position, and responsibilities 
which must be executed by the person filling the 
position; the names and vitae of all applicants; the 
name of the applicant selected; and in the event that a 
woman or member of a minority group was an applicant 
and not chosen, specific written reasons for this 
decision; 
D. periodic audit of training programs, hiring, and 
promotion patterns as requested by the Affirmative 
Action Officer; 
E. periodic review of their functional areas of 
responsibility to ensure that each unit is in 
compliance with the program to include that posters are 
properly displayed; facilities are equally available to 
all persons entitled to their use; and that minority 
and female employees and students are afforded equal 
opportunity to participate in all University-sponsored 
education, training, recreational, and social 
activities; 
F. regular discussions with academic and non-academic 
administrators, supervisors, and employees within their 
colleges and units to be certain that the University's 
attitude toward Affirmative Action is understood by all 
and that the University's Equal Opportunity Policy and 
Affirmative Action Plan are known and being followed; 
G. annual review of the qualifications of all employees in 
their colleges and units to ensure that minorities and 
women are given full opportunities for transfers and 
promotions; 
H. preventing the harassment of employees placed in their 
respective colleges or units through appropriate 
efforts. 
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X. DIRECTOR OF PERSONNEL SERVICES - DUTIES AND RESPONSIBILITIES 
The responsibilities of the Director of Personnel Services 
under this policy and plan include, but are not limited to: 
A. regular discussions with administrators, supervisors 
and employees to be certain that the University's 
attitude toward Affirmative Action is understood by all 
and that the University's Equal Opportunity Policy and 
Affirmative Action Plan are known and being followed; 
B. the identification of appropriate non-academic units 
for which goals and timetables may be established, the 
identification of problem areas, and the establishment 
of appropriate goals and timetables for these units; 
C. periodic review of each unit to ensure that it is in 
compliance with the program-- that posters are 
properly displayed; facilities are equally available to 
all persons entitled to their use; and that minority 
and female employees and students are afforded equal 
opportunity to participate in all University-sponsored 
educational, training, recreational and social 
activities; 
D. periodic audit of training programs, hiring, and promo-
tion patterns as requested by the Affirmative Action 
Officer; 
E. preventing the harassment of employees placed through 
affirmative action efforts; 
F. maintaining a permanent record for each individual 
employee containing records of all actions affecting 
conditions of his or her employment; 
G. conducting continuing assessments of personnel for 
the purpose of determining whether a minority or female 
person has, through the passage of time, become 
qualified .for a position with greater responsibilities; 
H. maintaining applicant flow data records showing. 
minority status of applicants for each 
Secretarial/Clerical, Technical/Paraprofessional, 
Skilled Craft,. or Service Maintenance position filled 
by the University during the life of the Plan. A 
separate card file indicating minority status of each 
applicant shall be maintained for this purpose; 
I. developing and maintaining an active minority applicant 
pool. 
XI. AFFIRMATIVE ACTION PROCEDURES 
Procedures for Administrative/Executive, Facult and 
ro ess1ona Non- acu ty 
The following is a description of the required affirmative 
action forms that are to be completed in each search for 
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Administrative/Executive, Faculty, and Professional Non-Faculty 
positions. A copy of these procedures, along with all 
necessary affirmative action forms, will be sent to each 
committee chair upon the affirmative action office's 
notification of position vacancies in the above listed 
categories. In addition, a summary of the Affirmative Action 
Cards, denoting minorities and women in the pool, as received in 
the Affirmative Action Office, will be forwarded to the 
appropriate Dean or Director. All other positions will follow 
procedures through Personnel Services. 
A. The Position/Advertisement Request Form {Appendix A) -
When a position is vacated or created, the department 
chair or search chair must complete, sign, and route 
this form through the appropriate channels (Dean, Vice 
President, Affirmative Action Officer and President). 
The Position/Advertisement Request Form constitutes a 
recruitment plan for the identified position. This 
step must be completed prior to official announcement 
of a vacancy. 
This form serves a dual role in meeting affirmative 
action, as well as internal requirements. For example, 
final approval of the Position/Advertisement Request 
signals the Affirmative Action Office to include the 
position in the Weekly Job Openings Report, which is 
distributed on campus as well as to affirmative action 
officers at other institutions of higher education in 
Kentucky. 
B. The Affirmative Action Card {Appendix B) - An 
Affirmative Action Card should be submitted along with 
the letter of acknowledgement to each applicant who 
applies for a position. Applicants will be 
specifically asked to return these cards, which are 
postage-paid and self-addressed to the Affirmative 
Action Office. 
C. The Interview Request Form {Appendix C) - After the 
search committee has reviewed applications and 
tentatively selected individuals to interview, the 
department or search chair should complete this 
form. The Interview Request Form must be filled out 
and approved by search chairperson, dean or director, 
and affirmative action officer prior to the extending 
of interview invitations. Upon receipt of an Interview 
Request Form, the Affirmative Action Officer may elect 
to review the Affirmative Action Cards and, 
subsequently, the interview process. 
D. The Emeloyment Summary Form {Appendix D) - When the 
Interv1ew Request Form has been approved, the final 
affirmative action documentation consists of the 
Employment Summary Form. It is very important to 
document with care a situation in which a minority or 
female applicant was interviewed but not offered the 
position. A separate sheet should be attached to the 
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Employment Summary Form, carefully detailing the 
reasons for that decision. The Employment Summary Form 
is also the place to describe any note worthy 
circumstances encountered during the search. 
The 1984-85 Affirmative Action Committee has adopted in 
principle policies to be used in the University's search 
procedures. Specifically, the Committee has suggested the 
following when conducting University searches: 
A. It is the consensus of the Committee that when a 
minority or a woman candidate is represented among 
the qualified candidates they should be interviewed on 
campus. 
B. The Southern Regional Education Board (SREB) Minority 
Faculty Data Base should be used in all faculty position 
searches. 
C. It is the belief of the Committee that position searches 
should be started early enough to give adequate time to 
attract "better" candidates. 
D. Administrators, search committee members, and 
Affirmative Action Committee members should contact 
search committee chairs if they know of potential 
minority or women candidates • 
E. Position advertisements should not be intimidating in 
appearance; they need only provide a realistic job 
description. 
F. Several times a year, a listing of vacancies should be 
published in one or more of the more commonly-read 
minority journals, if appropriate. (See Appendix E for 
list of minority journals used when advertising for 
positions.) 
Procedures for Secretarial/Clerical, Technical/Paraprofessional, 
Sk1lled Craft, and Serv1ce Maintenance 
The following is a description of the required affirmative 
action procedures to be completed by the Office of Personnel 
Services in a search for Secretarial/Clerical, 
Technical/Paraprofessional, Skilled Craft, and Service 
Maintenance positions: 
A. assure that each full-time and part-time permanent 
non-academic staff position enumerated in the 
University staffing table be accompanied by a job 
description which specifies the qualifications, duties, 
and responsibilities demanded of the individual filling 
the position. These job descriptions shall be kept in 
an appropriate file in the Personnel Services office 
and shall be available for examination by any person 
I 
I 
•I 
I 
I 
I 
I 
I 
I 
•• I 
I 
I 
I 
I 
I 
I 
II 
I 
14 
who might desire to do so. These descriptions shall be 
included in any advertisement for that position; 
B. establishment and dissemination of job classifications, 
descriptions and requirements for transfer or promotion 
within same. This information shall be available to 
employees at the time of employment and upon request 
anytime thereafter; 
C. the annual review of the qualifications of all 
non-academicemployees to ensure that minorities and 
women are given full opportunities for transfer and 
promotions; 
D. the establishment and maintenance of records 
documenting personnel actions in non-academic 
classifications. Every personnel action shall be fully 
documented. In the case of filling any existing or new 
position, the file shall contain a complete description 
of the position to be filled, including academic and 
experience requirements for candidates for the 
position, and responsibilities which must be executed 
by the person filling the position; the names and vitae 
of all applicants; the name of the applicant selected; 
and in the event that a woman or a member of a minority 
group is an applicant and not chosen, specific written 
reasons for this decision signed by the person or 
persons making the decision; 
E. assure that non-academic staff vacancies shall be 
advertised in appropriate media within the University's 
labor area. In addition, where economically feasible, 
appropriate to the needs of the University's 
affirmative action recruitment effort, and/or relating 
to positions where the University's work force analysis 
has shown underutilization of minorities, the 
University shall advertise position vacancies in 
appropriate minority oriented media and through special job availability dissemination to be specified by the 
Director of Personnel Services and the Affirmative 
Action Officer. The Personnel Services Office shall 
maintain lists of all specific media which must be 
utilized to advertise staff positions, according to 
EE0-6 categories. Records will be maintained regarding 
specific affirmative action efforts to attract female 
and minority applicants for a position, to include a 
list of media used to advertise the position and a 
record of all schools, minority and women's groups, 
professional organizations, and community groups 
notified of the position; 
F. the availability of a position shall be made known to 
all current employees of the University through an 
announcement bulletin published by the Office of 
Personnel Services and posted throughout the campus; 
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G. maintenance of files of all minority and female 
applicants who applied for earlier position openings 
but were not hired. These candidates will be 
contacted first when new openings occur; 
H. maintenance of records of personnel decisions and 
actions for the life of the Plan or until the 
respective unit has attained its goals, 
15 
whichever is the lesser. Applications of individuals 
who have been offered a position and who have declined 
an offer shall have their file so marked and placed in 
an inactive file for the life of the Plan. 
It is recognized that the implementation of a successful 
affirmative action plan mandates attention to varied factual 
situations. Consequently, additional procedures may be developed 
by the Affirmative Action Officer as needed. In no event shall 
such procedures be permitted to frustrate the basic purposes of 
Murray State University's Affirmative Action Plan. 
XII. PROMOTION CRITERIA- FACULTY AND NON-FACULTY 
In no circumstance can an employee's promotion be denied 
based solely on his/her race, color, age, religion, sex, 
national origin, handicap, or veteran's status . 
XIII. FRINGE BENEFITS 
It is the policy of Murray State University to extend 
fringe benefits to its employees without regard to race, sex, 
color, national origin, age, handicap, veteran's status. 
XIV. EQUAL EDUCATION OPPORTUNITY 
Murray State University does not discriminate on grounds of 
race, color, sex, religion, national origin, age, handicap, or 
veteran's status in providing any educational or other benefits 
or services of Murray State University to students or those 
applying for admission at Murray State University. Murray State 
University attempts to provide equal opportunity in all areas of 
student admissions, financial aid, employment, and placement. 
Murray State University is committed to increasing minority 
student population in specific disciplines of study, not only 
within the University but also to assure their representation in 
future labor markets. 
Admissions 
Murray State University, through special efforts, actively 
recruits minorities. Murray State University practices 
affirmative action recruitment for minority classes through such 
measures as staffing a Minority Admissions Counselor and 
maintaining an Office of Minority Student Affairs. Jt is the 
intention of these offices to recruit and retain minorities. 
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The University's Affirmative Action Policy is printed in 
all student information and student publications sent from the 
Office of Admissions. 
Student Employment 
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Murray State University recognizes and affirms a commitment 
to the principle of nondiscrimination in student employment. 
Students are entitled to the same·affirmative action policy 
protections as other employees simi'larly situated. 
Financial Assistance 
All Murray State University financial aid (i.e., grants, 
loans, scholarships, intern programs, work-study programs, etc.) 
is awarded without discrimination on the basis of race, color, 
sex, national origin, religion, age, handicap, or veteran's 
status. 
Support Services 
All Murray State University faculty, staff, and students 
are continuously encouraged to be supportive to minorities. 
Supportive services include but are not limited to: advising, 
tutoring, and working to improve minority life at Murray State 
University • 
XV. GRIEVANCE PROCEDURES 
Murray State University commits itself to investigating and 
determining all employee grievances or claims alleging 
discrimination. 
Procedures 
A. Any employee or non-employee alleging a discriminatory act 
may formally make a complaint by preparing a written 
explanation of the complaint and the relief that is 
necessary to satisfy the complaint; 
B. The written explanation and relief sought is then 
sent to the University's Affirmative Action Office; 
C. The Affirmative Action Officer will promptly meet with the 
aggrieved party to gather investigatory information; 
D. Next, a meeting will be held with both parties in an attempt 
to resolve the complaint in an informal manner; 
E. If the Affirmative Action Officer is unable to resolve the 
matter in an informal fashion, then, in such event, the 
Affirmative Action Officer will make a formal decision. The 
formal decision may include corrective action which the 
Affirmative Action Officer believes to be necessary and 
justified by the complaint. 
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F. A copy of this decision shall be forwarded to the President 
of the University and to all interested parties. 
Either party adversely affected by the decision of the 
Affirmative Action Officer shall have the right to an appeal. 
The appeal shall be heard by a hearing body composed of three 
(3) members of the University community appointed by the 
President, one of whom will be appointed Chair of the Committee 
by the President. This body shall develop its rules of 
procedure which will include as a minimum the following rights 
which are believed to be consistent with the requirement for due 
process: 
A. Each party shall have the right to Le represented 
by counse 1 . 
B. Each party shall have the right to produce 
witnesses and to cross-examine witnesses presented 
against them. 
C. A record of the proceedings shall be retained 
either by electronic or stenographic recording. 
D. The decision shall include a brief statement of 
the factual situation, the question presented, and 
the decision of the hearing body. 
E. The decision of the hearing body shall be in the 
form of a recommendation to the President of the 
University. The decision of the President shall 
be made a part of the record; however, should the 
President feel it necessary to request additional 
information this may be done in whatever form the 
President seeks to adopt. (It may be referred 
back to the hearing body with specific 
instructions, or to the Affirmative Action Officer 
for purposes of answering specific questions which 
the President feels to be necessary in order to 
make a judgment in the case.) The decision of the 
President shall be final save and except as an 
appeal to the Board of Regents may be mandated by 
law. 
F. The rules of procedure which may be developed by 
the hearing body shall assure to all parties that 
process which is due under the circumstances uf 
the case. 
This grievance procedure is designed for complaints with 
respect to discrimination and affirmative action. This 
procedure shall supersede any other grievance mechanism now 
having jurisdiction over discrimination and affirmative action, 
save and except as the question of discrimination and 
affirmative action may constitute a part, but only a part, of 
grievances or complaints filed before other hearing bodies 
within the University. In these latter cases, the proceedings 
before the hearing body shall be suspended until matters of 
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discrimination and affirmative action havr. been decided in 
accordance with the procedure mandated by this statement. 
Attention is directed to the current effort to revise the 
governance structure. At such time as this rev1s1on is 
completed, the grievance procedure shall be appropriately 
integrated. 
XVI. WORKFORCE ANALYSIS 
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The workforce analysis consists of a breakdown of active 
full-time employees by equa 1 opportunity categories and race for 
each major budgetary unit and college. The analysis is a 
description and profile of the Unive1·sity's workforce. 
Equal employment opportunity categories contain titles that 
are representative ~f the following: 
1) Executive/Administrative/Managerial 
2) Faculty 
3) Profess iona 1, nonfaculty 
4) Secretarial/Clerical 
5) Technical/ Paraprofessional 
6) Skilled Craft 
7) Service Maintenance 
Data for this analysis was compiled from computer printouts 
and workforce analysis data that was derived from records of all 
active, primary appointments as of February 27, 1985. 
A 11 emp 1 oyees are grouped by equa 1 opportunity categories 
within each hiring unit. The hiring units arP defined by the 
organizational chart (Appendix F): the Office of the President 
and four (4) Vice Presidential administrative units, the six (6) 
colleges, and the library, athletics, and auxiliary service 
areas. 
XVII. UTILIZATION ANALYSIS, TIMETABLES, AND GOALS 
Problem areas have been identified upon completion of the 
workforce analysis. Problem areas are the employment categories 
having a representation of black employees that are lower than 
the percentage of blacks in the labor areas f1·om which Murray 
State University can reasonably expect to recruit and hire. 
Consideration in determining underutilization of black persons 
includes the availability of persons who possess requisite 
skills and educational levels. 
Since Murray State University, a traditionally white 
institution, is under a mandate to recruit and employ qualified 
blacks in all equal opportunity categories by the Department of 
Education and the Office of Civil Rights, the workforce analysis 
at this time is concerned only with black underutilization. 
Nevertheless, Murray State University is committed to actively 
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recruit and hire all qualified minorities and women· as an 
affirmative action policy, and will subsequently include 
workforce analysis for females, at a later time. 
Utilization Analysis and Timetables 
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The statistics used in calculating the availability of 
blacks in each equal opportunity category were derived from 
documented sources. Murray State University is located in the 
City of Murray in Calloway County in far Western Kentucky. The 
methods chosen to calculate availability of blacks within the 
labor pool were determined as follows: 
' A. Executive/Administrative/Managerial 
This category includes persons whose assignments require 
responsibility for management of the institution. 
Assignments require the performance of work directly related 
to management policies or general business operations of the 
institutional departments or divisions. Included in this 
category are all officers holding titles such as president, 
vice president, dean, director, or the equivalents. 
Approximately 35 percent of these positionsrequire a 
doctorate and the remainder a bachelor's or master's degree. 
National availability statistics are used for this category. 
B. Faculty 
This category includes persons whose specific assignments 
are made for the purpose of conducting instruction, 
research, or public service as a principal activity. These 
people hold the academic rank of professor, associate 
professor, assistant professor, instructor, or lecturer. 
Included in this category are deans, associate deans, 
assistant deans, and executive officers of academic 
departments. Since Murray State University predominantly 
requires a doctorate for all teaching faculty, figures of 
doctorals awarded nationally are used to compute the 
availability. (For all faculty holding rank of assistant 
professor or above.) However, in some instances, Murray 
State University will hire individuals with a master's or 
less; state availability figures are used in these 
instances. 
C. Professional Non-Faculty 
Included in this category are persons whose assignments 
would require either college graduation or experience of 
such quality and amount as to provide a comparable 
background. Included are all staff members with specialized 
training and not reported under the executive or faculty 
category. Educational requirements generally consist of 
baccalaureate and master degrees. The labor market is the 
entire state of Kentucky, however, some national searches 
are also conducted in this category. 
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D. Clerical and Secretarial 
Included in this category a1·e persons whose assignments 
typically are secretarial and clerical activities. Included 
in this area are bookkeepers, clerk typists, office machine 
operators, statistical clerks, stenographers, payroll 
clerks, and librarians. A high school diploma or its 
equivalent is expected for this category. The University 
uses Calloway, Graves, and Trigg counties in Kentucky as its 
primary recruiting area for this category. 
E. Technical and Paraprofessional 
Included in this category are persons whose assignments 
require specialized knowledge or skills which may be 
acquired through experience or offered in many two-year 
technical institutes, junior colleges, or through on-the-job 
training programs. Those included are normally labeled 
operators, draftsmen, engineering aids, photographers, 
licensed nurses, practical nurses, vocational nurses, 
technicians, and assistants. The labor market is located 
mainly from the three county region served by Murray Statl' 
University. 
F. Skilled Crafts 
Included in this category are persons whose assignments 
typically require special manual skills. Mechanics, 
repairmen, electricians, stationary engineers, machinists, 
carpenters, and typesetters normally make up this category. 
A high school diploma or its equivalent and usually 
on-the-job training are required. The three-county labor 
market is the primary source of recruitment. 
G. Service/ Maintenance 
Included in this category are persons whose assignments 
require limited formal training of previously required 
skills and knowledge. Cafeteria ard restaurant workers, 
truck drivers, bus drivers, garage laborers, custodial 
personnel, gardeners, groundskeepers, and security personnel 
are classified in this category. A high school diploma, its 
equivalent, or appropriate experience is necessary for this 
category. The local labor pool (Calloway, Graves, and 
Trigg) is the primary source of recruitment. 
The employment goals and timetables are projected until 
the academic year 1986-87. However, a yearly update will 
be prepared by the Affirmative Action Officer for the 
President's review, in order for positive changes to be 
implemented. ' 
MEASURES TO ACHIEVE THE ESTABLISHED GOALS 
It is important to note that Murray State University 
currently has a hiring freeze in effect (since September 1, 
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1984). Any positions that become vacant are frozen fClr a 
90-day period to evaluate the immediate necessity of filling 
that position. This freeze is expected tCl continue and will 
undoubtedly affect the hiring goals to some extent. Hhenever 
positions are to be filled, however, the affirmative action 
guidelines will be applied. 
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Since this is an active document and goals will be 
achieved through an ongoing process, Murray State University 
will continue to establislt and update the goals and objectives 
established herein. These objectives will include, but are not 
1 imited to: 
Recruitment, Enrollment, and Activities of Students 
A. Murray State University has budgeted a ~linority Admissions 
Counselor since 1976. The Counselor's duties center on 
increasing mi nc,rity student. enrollment. The recruiter is 
authorized to trave 1 the Commonwealth of Kentucky, as well 
as adjoining states, and gives primary attention to seeking 
out graduate and undergraduate black students. Currently, 
special emphasis on minority recruitment is placed on 
personal calls, personalized letters, and personal visits to 
potential minority students. 
B. By June 1986, a p 1 an will have been developed by the 
Minority Admissions Counselor to draw more minority students 
to Murray Stat€ University's Summer Orientation Programs. 
(There is a definite correlation between the attendance at 
these programs and enrollment at Murray State University.) 
C. Funding for scholarships and/or grants will be.specifically 
designated for minority students in the 1985-86 academic 
year. Currently, Murray State Univer·sity receives state 
desegregation money for this purpose. 
D. In July 1984, Murray State University hired a coordinator of 
Minority Student Affairs with desegregation funds from the 
state of Kentucky. The Coordinator's duties, under the 
supervision of the Vice-President for Student Development, 
include counseling currently enrolled minorities, working to 
improve minority life at Murray State University, and 
ultimately, improving minority retention. 
E. The Office of Minority Student Affairs has developed a 
brochure which is used to help recruit and retain minority 
students. 
Student recruitment and retention programs are 
monitored and reviewed by the Affirmative Action Office. 
Employment of Faculty and Staff 
A. Upon acceptance of this plan, employment procedures for 
Murray State University will be appropriately referenced 
in the Faculty Handbook and Personnel Policy and Procedure 
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Manual. 
will be 
herein. 
All employees who participate in hiring decisions 
informed of their expectance to adhere to procedures 
Murray State University has budgeted desegregation funds 
from the state of Kentucky since 1g84-85 for the purposes of 
minority faculty recruitment. These funds are being used to 
pay for additional advertisements and efforts to recruit and 
retain minority faculty. These funds are administered by 
the Vice President for Academic Affairs, who also works with 
the deans, and chairs to ensure that minority candidates are 
given full consideration in hiring decisions. 
As of 1981, the University documents all efforts to recruit 
and hire black individuals, in the Affirmative Action Offiet~ 
and Office of Personnel Services. 
Since 1981, job announcements have routinely been 
forwarded from the Office of Affirmative Action to each 
state university placement office, area vocational centers 
and development district offices, traditionally black 
institutions with graduate programs, and pertinent faculty 
members' and national women's organizations. In addition, 
all postings are sent to Kentucky State University, the 
traditionally black Kentucky institution. 
Since December, 1984, the University has been on the 
Southern Regional Educational Board's (SREB) Faculty Data 
Bank Registry's mailing list located in Atlanta, Georgia. 
The purpose of the applicant data pool is to identify all 
qualified black faculty members who are available for 
employment in the southern states. 
The Affirmative Action Office and the Office of Personnel 
Services will be responsible for the completeness. and 
preservation of all records. These include, but are not 
limited to, the efforts to recruit black employees, the 
number of applications received by race, job offers made by 
race, and reason for not hiring qualified black applicants. 
The above employment activities are initiated and 
monitored by the Affirmative Action Office. 
Specific Programs to Remove Barriers and Achieve Goals 
A. An Affirmative Action Committee was appointed in January of 
1984 to assist in the development and implementation of this 
Affirmative Action Plan. 
B. Upon the acceptance of this Plan, the Affirmative Action 
Officer of Murray State University will reiterate to all 
employees the policies, goals, and efforts that this 
institution will make in the affirmative action area. 
C. The University's Affirmative Action Officer will submit 
annual reports to the President of the University by July l 
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of each academic year throughout the life of the Plan, 
describing the University's recruitment efforts and the 
number of black employees hired. 
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D. Upon acceptance, this new Affirmative Action Plan is a 
good-faith effort to upgrade and develop a stronger, more 
significant and meaningful attempt to implement affirmat-ive 
action programs at Murray State University. 
E. Appropriate concern for affirmative action goals as 
expressed in this Plan, and objectives together with efforts 
toward implementation, shall be relevant in evaluating 
University personnel with reference to personnel decisions 
involving that person. 
XIX. Explanatory Notes 
Note 1: Data for this workforce analysis is compiled from 
computer records for a 11 active, primary appointments 
as of February 27, 1985. The job categorization of 
employees is as they are reported in the annual EE0-6 
survey conducted by the Equal Employment Opportunity 
Commission. 
Note 2: Workforce analysis is .based on overall University 
statistics and the following hiring divisions: Office 
of the President; Vice President for Academic Affairs 
(includes the Waterfield Library and six colleges); 
Vice President for Student Development; Vice President 
for University Relations and Development (includes the 
Breathitt Veterinary Center and the Athletic Director's 
offices); Vice President for Administrative Services 
(includes Physical Plant offices). 
Note 3: Annua 1 goa 1 s as determined by the workforce analysis 
are established on year-by-year cumulative figures ·in 
the time table charts. 
Note 4: It is important to note that Murray State University 
currently has a hiring freeze in effect (since 
September 1, 1984). Any positions that become vacant 
are frozen for a 90-day period to evaluate the 
immediate necessity of filling that position. This 
freeze is expected to continue and will undoubtedly 
affect the hiring goals to some extent. Whenever 
positions are to be filled, however, the affirmative 
action guidelines will be applied. 
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I APPENDIX A 
I Position/ Advertisement Request 
Authorization is requested to fill the lollowi11g position: 
~~-s: - !Positio11 trtle) in the Department/ Area of D a new position D a reorganized position 
I D a replacement for _________ _ 
Qualifications: 
I Duties and responsibilities:---------
I 
I 
I 
· Starting date: --------------------------------.. ---·---·----- ______ ......... . 
Salary range: --------- ·--·---------------- ·--· .• -- .. 
Closing date lor applications: ---------- ------
Attach advertisement on separate sheet. 
Advertisements must include as a minimum the above inlormation. t11e name of tile person to wl10m opplications 
should be sent, and the phrase "Murray State University is an Equal Opportunity/Affirmative Action Employer." 
I Advertisements will be placed as listed below. All advertisements will be placed by the department/area ur secordr 
committee. 
•t=- Publication(s) Date(s) 1 ---------- ----- .. ----------
1 
I 
I 
I 
I 
The procedure lor screening applicants will be (briefly): 
and selection of interviewees will be based on the following criteria: 
Signed: _______________________ _ 
Department or Search Chairperson 
1 
Approved by: 
Dean or Director 
at- Vice President 
I President 
----·----.. --........ 
Date: 
Date: 
Date: ______ ..... --------. 
Date:---------- ---- --------
I 
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I II II I NM118 Address 
Clly, State, ZIP 
BUSINESS REPLY MAIL 
APPENDIX B 
NO POSTAGE 
NECESSARY 
IF MAIL ED 
IN THE 
UNITED STATES 
FIRST CLASS PERMIT NO. 31 SEC. 510 P.l. & R. MURRAY, KY 
POSTAGE Will BE PAID BY ADDRESSEE 
Affirmative Action Officer 
President's Office 
Murra~r State University 
Murray, Kentucky 42071 
-------- ·-·-·------------~---- -- - . 
AFFIHt-1.\TI\'E ACTIIIN CIIHPLI,\NCE PllOiiiL\H informntinu 
To In> cnmpletPtl h~· upplicant: 
ll'~·.>' . •.-~ .. , 
~:::~ .. · ... ' l 
rz:::·-~-··· ' 
-----·"• . 
Halt••. ----------
l'n!\i I iun oppl iNI fol·=---------------------------------
llt•pn!·lmen t =--------------------------------------
~/IIIII' =-------------------- Socinl St•cuJ'ily Numlwl'---------
Uace: ~hi I P __ Binck~llispuuic __ Asiau/Paci fie I slnmiPJ' __ 
,\uu•!·icnn lmlinn/AJngkn Nati\'e __ 
~PX: HniP __ Femnle __ Age: __ Ar•p ~·ou hundicappPfl: '""'"'-- ~ .. 
If .n·s, tlescdhf' __________________________________ _ 
,\J'P ~·ou n \"it~ttmm Ern ,·ete1·nn: 
llnw tlid \"nil lt•ru·n nf thifl posi t.inu?•.,---,.,---;----.,-,----,--,-----.,.---~~ (Ad\·pr•li~<'mt~lll, throuf!h n friPJtd, <~lc. II" ud\·erti!'letnPut, fl.i'''' tmmP ul" majla7iUP, 
_joJU'IHII, pic.) 
Tlli!'- iufonvntiou will IH' kt'p1 !<~ep:ll'nlt'ly from nil otlu•r npplicnlinu 1latu. II 
\>"ill l11• U!'>Ptl ouly fnr nnnly!'-i!'- pul'ptH~('!'- rPlut('d to thP uui'"t'l'.«ii.\" 1 .'< affirmuli\"P 
net ion complium·•~ Jlf'llj!l'nm. r.htrr·n~· ~tniP llni\'ersity i!'l p1·ohihil.-d h.\" l11w from tli!:'-
erimiuutiiiJ! 011 llu.• hn~is of sex, I'Ut:e, ng:e, J'eli~inu, ur· hiiiHlit~llp in il!-1 l'mpl".'""'' 
Jott•lt•etinn pi'OCethll't'!'l• 
I APPENDIX C 
Interview Request 
I 
is requested to interview candidates for the position tisted b·elow: I --'------------------------.,.-------"' the Department/Area 
I 
I There were ----- applicants for the position. 
The following people will be asked to interview upon approval: 
I 
I 
I 
I Signed:------------------------------,---
1 ··'~" ,, 
I 
I 
I 
I 
I 
I 
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I 
Department or Search Chairperson 
Dean or Director 
Affirmative Action Officer 
Date: 
Date 
I 
I 
I 
I 
I 
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I 
APPENDIX D 
Employment Summary 
The following position has been filled: ___ _ 
IIIIi the Department/Area of 
• a salary of $ for months. 
Offers were made to: Date of Acceptance Date of Rejection 
If a minority or female applicant was interviewed, but not offered the position, outline on a separate sheet the 
reasons for that decision. 
If a minority or female applicant was offered the position but did not accept, list the reason(s) for rejection. as 
stated by the applicant, below: 
Please note any special circumstances in regard to filling this position: 
Signed: ________________________________________ __ 
Date: -------------· 
Department or Search Chairperson 
Approved by: 
Date: ----------------
Dean or Director 
Date: -----------
Affirmative Action Officer 
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MINORITY PUBLICATIONS 
( 1) Black Enterprise 
130 Fifth Avenue 
New York, NY 10011 
(2} Essence Magazine 
Pittsburgh, PA 
(3} Pittsburgh Courier 
Pittsburgh, PA 
(4) Atlanta Daily World 
Atlanta, GA 
(5) New York Amsterdam News 
New York, NY 
(6) The Journal of Minority Employment 
2307 Taylorsville Road (rear building} 
Louisville, KY 40205 
(7) The National Minority Campus Chronicle, Inc. 
P. 0. Box B608 
Madison, WI 53708 
(8} Black Issues in Higher Education 
4002 University Drive 
Fairfax, VA 22030 
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1. Column A 
~:ETHODOLOGY OF 
WORKFORCE ANALYSIS 
Includes count of current, full-time, MSU employees as of 
February 27, 1985. The job categorization of employees is as they 
are reported in the annual EE0-6 survey conducted by the Equal 
Employment Opportunity Commission. 
2. Co 1 umn B 
Includes count of all black, full-time, employees. (These 
employees are also included in Column A.) 
3. Column C- Percent of.Blacks 
Column A divided by Column B = percent of black employees at MSU. 
4. Column D- Percentage of Black Availability 
This varied by job category and degree requirements. The sources 
used in each hiring unit are noted on the back of their respective 
pages . 
5. Column E - Percentage of Underutilization -
This is the difference of Column D from Column C. If Column C 
exceeded D, then the label "Not Underutil ized" was employed. 
6. Column F - Number of New Black Employees Needed To Eliminate 
Underutilization - · 
This column is the equivalent of Column E (Percent Underutilized) 
times Column A (Total University Employees). If the "number needed" 
was .50 or larger, an additional hiree was projected. (Any number 
less than .50 was rounded to the lower number.) 
7. Columns H-K - Annual Cumulative Goals During the Life of the Plan 
These columns reflect hiring projections based upon (a) Column F, 
blacks needed; (b) anticipated vacancies. 
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VICE PRESIDENT FOR ACADEMIC AFFAIRS 
AND PRESIDENT'S OFFICE 
WORK FORCE ANALYSIS I~ITH GOALS AttD TIMETABLES 
FOR NON-ACADEMIC PERSONijEL 
(BJ (C) (0) 
Number of B I ack 
Current Work Force New Employees 
ttumbe r Percent Percent Percent of Needed to 
of of jof Black Under- Eliminate Under-
Total Blacks Blacks Availability utilization utilization Year 1 
5 0 0 4.31 4.3 0 . N/A 
3.22 
. - N/A 
11 0 0 3.2 0 
I tl/A 
0 0 -0 0 0 0 
0 0 0 0 0 0 N/A 
0 0 e 0 0 t 0 N/A 
Sources: See Reverse Side 
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Sou~:e~ 
1Numcer ad ?e•:e~t of 3,1c:1r::~:·s, :.•a;;:ers, and Doctoral Degrees Awarded to Blacks, Kentucky State-
Sucuorted lnstit~tions, Ju.iy l, 1982 to June 30, 1983. Availability figures based on Bachelor and 
... • 1 · · -.. - -. B 1 '11 o· · 1· ' ,-,asters E·Jel: on1y. '-":. Ji:."~ ase -." 1sc1p HleS1· 
21980 :er:~us, Tao1e 182-Fge, Fo:rt.i1ity, and Educational Characteristics by Race and Spanish Origin 
for Ker.t~cky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School ar.d 1-3 years College). 
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VICE PRESIDENT FOR FINANCE & ADMINISTRATIVE SERVICE 
WORK FORCE ANALYSIS I'!TH GOALS AriD TIMETABLES 
FOR NON-ACADEMIC PERSONNEL 
(B) (C) (0) 
Number of Bl aclc. 
( El 
Current Work Force New Employees Annua 1 Goa 1 s 
Number Percent Percent Percent of Needed to 
Jot> of of /of Black Under- Eliminate Under- 84-85 85-86 186-87 
Cate~ory Total Blacks Bl acl:s Avail abil tty utilization utilization Year l Year 2 Year 3 Year 4 
Professional 18 0 0 4.3 1 4.3 1 N/A D 0 1 
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and Office 27 0 0 3.2 2 3.2 1 . -
N/A 
0 0 1 
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Ski1 1e·:1 
Crafted 12 1 8.3 3.64 j N/A N.U.* N.U.* 0 0 0 
Ser·, ice 
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Sources: See Reverse Side 
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5cur-:=:: 
1 Nu~ter a~d ~erce~t ~f 5a~hE1cr:, ~asters, and Doctoral Degrees Awardee to Blacks, Kentucky State-
Suocorted I:Eta~tion~. ~uiy l, 1932 ~J June 30, 1983. Availability figures based on Bachelor and 
Mas:er·s levels on:;. CHE Data Base (~11 Disciplines). 
2 1980 Census, Table 182-Age, FErtility; and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Avai1ability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). 
31980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
Co 11 ege) . 
41980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. ( High 
Schoo 1 On 1 y) . 
51980 Census, Table 182-Age, Fertility, and Educational CharacteriS""t~cs ·by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. ( 8 years 
Grade School and High School). · 
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Job 
Cate-:ory 
Profe~sional 
Se~ ret aria 1 
and Office 
Technical 
Para. Prof. 
Skilled 
Crafted 
Sen ice 
~aintenance 
(A) 
-
Vice President for University Relations and Development 
WORK FORCE ANALYSIS \HTH GOALS AriD TIMETABLES 
FOR NOrl-ACADEMI C PER SON!l EL 
(ll) (C) (D) 
. (E) 
Number of B 1 ack 
Current Work Force flew Emp 1 oye es Annual Gaal s 
tlumoer 'Percent Percent Percent of Needed to 
of of of Black Under- Eliminate Under- 84-85 85-86 186-87 
Total Blacks Blacks /Availability utilization utilization Year l Year 2 Year 3 Year 4 
11 0 0 4.31 4.3 1 
- N/A 0 0 0 
- N/A 
15 3.22 0 0 3.2 1 0 0 0 
I 
' N/A 
1 2. 13 - l -0 0 2. 1 0 0 0 0 
0 0 0 3.64 0 
N/A 
0 0 0 0 
-1 Q (} 3.95 0 1 0 N/A 0 -- 0 0 
Sources: See Reverse Side 
I 
87-88 
Year 5 
1 
1 
0 
0 
0 
.. . .. .. 
-------------------
5c•Jr-.~:: 
1 Hu~~er a~d ~erce~: ~f 5Jchelcr:, ~Js:e~s. and Doctoral Degrees Awardee to Blacks, Kentucky State-
Supcorced l:E:i:~: on~ .. :u1:' :, 1932 ~J June 30, 1983. Availability figures based on Bachelor and 
Mas:er's levels on ;. CHE Data Base (~11 Disciplines). 
2 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). 
3 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
Co 11 ege) . 
41980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. ( High 
School Only). 
5 1980 Ce~sus, Table 182-.!\ge, Fertility, and Educational Character{stics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. ( 8 years 
Grade School and High School). 
.. .. .. 
' 
------------ -·------
------
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VICE PRESIDENT FOR STUDENT DEVELOPMENT 
WORKFORCE ANALYSIS WITH GOALS AtJO TIMETABLES 
FOR AD:'o'IINISTRATIVE AND FACULTY POSITIOtJS 
REQUIRING THE DOCTORAL/TERMINAL DEGREE 
NUM8lR Of NEW IJLA(J(. ANNUAl CU .... Ul.A TillE GOAlS 
IASE·YlAR WORK. fORCE. lMPL01'E£5NE£0EO OURIHG THE S·YlARLIH 
TO (LIMIHA fE Of THE PLAN 
L UNOlRU TllllA liON 
JOI C.AHGO~Y I 
(G) (H) ill Ill 
'" 
If l 
N (AI (8) (C) (01 (t) 
YEAR ltAK Bl.&Cl YEAR HAR l'[AR 
( 
NUMBt.R Pt.RClNT· PERCENTAGE PERCENTAGE 
l. ~ lMPLOYHS 1. 2. •• 
I TOIAL Of AGE Of Of IH.A(K Of UNDER· 
BlACKS !SLACkS AVAilABiliTY UTILIZATION I I I I I I 
84-8 ~5-86 !86-87 87-88 
l I ! l I .. N/A I 0 0 0 !\jminis tr a uvetE:&.e<ulive 1. 3.91 3.9 0 t 0 1 0 0 
I I I I 1 I 1 I l N/~ 0 0 0 0 a<ulty 2. 2 0 0 3.9 3.9 0 I I 
3. I I I I 
~. I I 
I 5. I I I I I 
6. I I 
7. I 
I 
Scu=ces: See aeverse Side 
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.. 
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- - - - - - - - - - - - - - - - - -
-
- - --
S,;:.;:--:::: 
'l:?-03 ou~~.::ry ~epor:, 0Jc:c~;:~ Re~~cier.t: frc:n U.S Universities, "~lumber of Doc:orate Recipier1ts 
B! Ci:i~ensnip, R~c~a:; E:~nic Grouo and Subfie!d." National Research Council·(All Disciplines). 
.. .. .. 
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JOB CA T!CiORY I 
N 
f 
I 
Adminis tr ~ tive/E.xetuti ve I 1. 
fatuity 2. 
3. 
4. 
5. 
6. 
7. 
,., 
TOT.&l 
6 
0 
I I 
I 
VICE PRESIDENT FOR STUDENT DEVELOPMENT 
WORKFORCE ANALYSIS WITH GOALS AND TIMETABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
NOT REQUIRING THE OOCTORAL!TERMI~lAL DEGREE 
HUM8tA OF NIW BlACK 
IAH·fl.-,R WO"Jt fORCl l~PI CT( I SHH0l0 
fQ_UaMINA f( 
Uf'fUI RIJ fllllA riCH 
(II (CI (01 (f I I> I 
HUMBER PfR([NT- P£RC!NfACi[ PlR((HfAGE BLAC.l 
OF AGE OF OFILI'Ck Of UNO(R lMPlOYHS 
llACKS llACXS AVAILAIILITT U TlliZ A liON , 
1 I 0 0 4.5 4.5 0 
0 0 0 0 0 
I .. 
I 
I 
Sources: See Reverse Side 
.. .. 
AN~UJll (U~ULA UV( GOALS 
0UAING fH( S Yl AR llf ( 
OF TH[ Pl.&N 
(GI (HI (I) Ill ( 
tEAR ,, ..... 1'tAA YlA" 
" 1. l. J 
' 
I , t I 
84-85 ~5-86 86-87 87 
N/A 0 0 I 0 0 I ~~ ... I 0 0 0 0 
I I I I 
I I 
I 
I 
.. 
-------------- -----
Sour-:::s 
1 H'- • 5 o 1 a~' " '·' . 1 S · . • . B ' 1 •• • . d D t D ~·~, r.e:art -·""- ', "at1cna tat1s,1cs, ac:1e.ors, ,.,as.er-s an octora e egrees. 
Availabilty figures based on S::.chelor and Master's Le•1els only. (A11 Disciplines) 
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-{A) 
VICE PRESIDENT FOR STUDENT DEVELOPMENT 
WORK FORCE ANALYSIS lHTH GOALS MID TIMETABLES 
FOR NON-ACADEMIC PERSONNEL 
{B) {C) Numbe~D ~f Black 
Current Work Force New Employees 
Job 
Catesory Total 
Professional 
20 
Secre~ari al 
and Oifice 34 
Technical 
Para. Prof. 12 
Skilled 
Crafted 0 
Ser·1ice 
r'.a<nte~ance 
-1 
.. 
Numoer Percent Percent 
of of lof Black 
81 acks 81 acks Availability 
3 15 4.31 
0 0 3.22 
0 0 2. 13 
0 0 3. 64 
I . 0 I 0 3.95 
Sources: See Reverse Side 
*Not Underuti1ized 
Percent of Needed to 
Under- Eliminate Under-
utilization.utilization Year l 
N.U.* N.U.* N/A 
. - N/A 
3.2 1 
: 
'l/A 
2. 1 -1 
0 ; 0 N/A 
3.9 i 0 I ~/A 
.. 
I E) 
. Annual Goals 
84-85 85-86 186-87 87-88 
Year 2 Year 3 Year 4 Year 5 
0 0 0 0 
0 0 0 1 
-
-0 0 0 1 
0 
I 
0 0 0 
0 0 0 0 
------- ... _..--
-- .. 
.. 
----
Sourc:s 
1 Number ar.d Perce~t or Bac~elors, Masters, and Doctoral Degrees Awarded to Blacks, Kentucky State-
Supported Institutions, Jul; 1, 1982 to June 30, 1983. Availability figures based on Bachelor and 
r1aster's levels only. CHE Da:a Base {All Disciplines). 
2 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin for Kentucky Count~es. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). 
3 1980 Ce~sus, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
Co 11 ege). 
4 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin for Kentucky Counties. Availability figures based on Calloway, Graves, and.Trigg Counties. (High 
School Only). 
5 1~30 Ce~sus, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. { 8 years 
Grade School and High School). 
.. .. .. 
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I 54 
COLLEGE OF BUSINESS AND PUBLIC AFFAIRS 
WORKFORCE ANALYSIS WITH GOALS AND TIMETABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
REQUIRI~JG THE DOCTORAL fTERMINAL DEGREE 
NUMBtR Of NEW BLACIC 
IASE·YfAR WORK fORCf lMPLOYl lS Nl fOlD 
TO HI MIN A fE 
UNOlRU fiLIZA TION 
(81 (C) (01 lEI (f I 
HUM.BlR PlA(f.Nf· PERClNTAGE PERCENTAGE BLACK 
Of AGE Of Of 8LA(Jc: Of UNDER· EMPLOYHS 
BLACKS BLACKS AVAILABILITY UTI LilA liON II 
0 0 3.91 3.9 . - 0 
0 0 4.22 I 4.2 I 2 
I 
I 
S::u::-ces: Se~ ? .. e'."erse S.:.de 
I 
l 
I 
I 
.. .. 
----- -)- ... -~- -·.-. -·--
ANNUAL (Ut.IULA TIVl GOAlS 
OURIHG THE S·HAR liH 
Of THt PLAN 
(GI (HI (II (II ,., 
YlJ.R 't'l A R TtAA YfAA Yt.AK 
I. 2. ]. •• ~ 
II II II II II 
84-8 ~5-86 j86-87 87-88 
I ! N/A t t 0 0 0 0 
I I NfA 0 0 1 2 I 
/ 
-I 
I 
I I I 
I 
.. 
----
. 
-------------------------------------------------------------------------------------------------------------------
Sc ... -:e ~ 
1 
"i92J Summar'! Reacr:, Doc:Grace Rec~aients fro:n U.S Universities, "Num~e'" of Doc:orate Recipients 
a! Citizenship, ~aclal/ E:~nic Group and Subfield." National Research Ceuncil· (All Disciplines) 
2:S23 Summary Repor:, Doctorate Recipients from U.S. Universities, "Nurr.ber of Doctorate Recipients 
C:! Citizenshlp, Racial/Ethnic Group and Subfield." National Research Council {Business Administration, 
Computer Science, Political Science and Government, Public Administration) 
.. .. .. 
- - - - - - ·- - 1- _, - ~ ... (- - - - - -
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COLLEGE OF BUSINESS AND PUBLIC AFFAIRS 
WORKFORCE ANALYSIS WITH GOALS AND TIMET ABLES . 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
NOT REQUIRING THE OOCTORALfTERMINAL DEGREE 
HUMBlROf HlWBLA(K ANNU•l (UMUl A fiV( GOALS 
IA5l·Jll>~ WORK fORCE tMPtOY(tSHUOlO OUAING THt S Yl&R llfl 
fQ (l!MINA T( 01 THt Pl.AN 
L UtfUI flU fllll A fiON 
JOB CAHGORY I 
N (A) (I) (C) (OJ (() ,., (GI , .. , (I) Ill ,., 
( 
NUMBlR PlRUNT- PERCENTAGE PERCENTAGE BlA(X. tlAR YlAIZ TtAA TlAA 'f:lA~ 
• TOTAL Of AGE Of Of ILI>Cit Of UNDER tMPlOYUS I. 1 . J. .. ~-
ILACICS ILACU A VAllABILITY UTILIZATION • I II t II I 
84-85 IBS-86 ~6-87 87-8£ 
P.lminis 11 ~ ti ve/Exetutive 1. 0 0 0 0 0 0 N/A 0 0 0 0 
I I . - I 'acuity 2. 0 0 0 0 0 0 N/i'. 0 0 0 0 
3. I I I I 
-
I ~- I 
5. I 
I 6. I 
7. 
Sources: See Reverse Side 
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Job 
Ca te~cry 
Professional 
Se!:retari al 
and Office 
Technical 
Para. Prof. 
Si<i1led 
Crafted 
Sen ice 
Maintenance 
{A) 
WORK 
COLLEGE OF BUSINESS AND PUBLIC AFFAIRS 
FORCE ANALYSIS IHTH GOALS AUD TIMETABLES 
FOR NON-ACADEMIC PERSONflEL 
(B) \C) .{0) 
Number of Black 
Current Work Force New Employees 
) Tot a 1 
Numoe r Percent Percent Percent of Needed to 
of of /of 81 ack Under- Eliminate Under-
81 acks Blacks Availability uti1 ization utilization Year l 
0 0 Q 4.31 4.3 0 N/A 
8 0 0 3.22 3.2 .. 
N/A 
0 
I t-1/A 
' 0 0 -0 0 0 0 
0 0 0 0 0 0 N/A 
·0 0 (}- 0 0 , 0 I N/A 
Sources: See Reverse Side 
( Ei 
Annua 1 Goa 1 s 
84-85 85-86 186-87 87-88 
Year 2 Year 3 Year 4 Year 5 
0 0 0 0 
0 0 0 0 
-
0 0 0 0 
0 0 0 0 
0 0 0 0 
~ ~- ~ ----~--~---~-~-~-~--
Scur::::_ 
1., ~--.· ,,. :~.--,-· ~" =-····.· -.·- "·.<·o··· ·na· D -- ,· D n pee~ ·ra·ed ·o Q] eke "en·"-''Y Sta·e-~,u~ .... n:: ...... ..J. -· .... y ._, -O-··-·J ~· ...... _ .. _ ..... ,a .. OC ... ur" ... l e~r ___ .. we 1.. ... a ._,.I\. I..O..J'-·· .. 
Suppc·~ed In~:i:": 0ns, .Jti,. :. l'?:-:: :J June 30, 1933. Availability figures based on Bachelor and 
Mas:::c·': l.:•:eL or. 'i· cr;~ -'~:.; 3~s2 (Ali Disciplines). 
2 1980 Census, 7ab1e 132-AS!, F~~t lity, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availaoil ty figures based on Calloway, Graves, and Trigg Counties. (Hign 
Scheel and 1-3 ye~rs College). 
.. . .. .. 
·. 
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COLLEGE OF CREATIVE EXPRESSION 
WORKFORCE AtJAL YSIS WITH GOALS AND TIMET ABLES 
FOR AOi.mJISTRATIVE AND FACULTY POSiTIOtJS 
REQUIRING THE DOCTORAL!TERMINAL DEGREE 
NUMBlR OF f<lllW 8l ... Cit 
IASl-YIAR WORl fORCE lMPlOYft S Nt EOEO 
TO HIMIN.A rt 
UNOERUfllll" liON 
(8) (C) (01 (l) (F) 
HUMBI;R PtR(f.Hf· PERCENTAGE PERCf.NfAGE BLACK 
Of AGE Of Of &LACK Of UNOlR- lMPlOYHS 
BLACKS BlACKS AVAILABILITY UTILIZA liON II 
ANNUAL CUUUL.t. T\V[ GOAL!. 
0\Jfi.IHG THf 5·T[.AA Lift 
Of THl PL"H 
(G) (H) (I) Ill , .. 
Yf...lA. Yf..AR U.AR YfAR Tt.AioO 
1. 2. ). .. s 
II II II II II 
84-8! 85-86 j86-87 87-88 
l'dminis tr a tive/E.-.etutive 1. 1 I ! l . - N/A I 2 0 0 3.9 3.9 0 i 0 
' 
0 0 0 
fatuity 2 I I I I I 2. N/A 52 0 0 2.1 2.1 1 
' 
I 
....0.. 0 1 1 
3. I 
~- I I I 
s. I I I I 
6. I 
7. I I 
Scu~ce5: See Reverse Sice 
.. .. .. 
- - - -- -·- .... - - - - ... - 1- - ~ ... -
Source~ 
11983 Su"'~ary Report, Doc:orate Recipients from U.S Universities, "Number of Doctorate Recipients 
By Citizenship, Racial/ Ethnic Group and Subfield." National Research Council{All Disciplines). 
21983 Summary Report, Doctorate Recipients from U.S. Universities, "Number of Doctorate Recipients 
By Citizenship, Racial/Ethnic Group and Subfield." National Research Council {Art, Communication, 
Music, Speech and Theater). 
· .
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COLLEGE OF CREATIVE EXPRESSION 
WORKFORCE ANALYSIS WITH GOALS AND TIMET ABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
~REQUIRING THE DOCTORAL fTERMitlAL DEGREE 
NUI.&ItR 01 NtW ILA(JI: 
IASl·JlA• WOU fOACl tMPtQTIISHUOlD 
fQ HI MIN& f( 
U"UiaU U&.ll&fiON 
Ill (Cl CDI ((J ,., 
NUMSUI PfRC[Nf· nRC[HfAGl PlRClNfAGl ILA(lt 
Of AGlOf Of IL"Cit Of UNDIR '"''lOYIU 
ll.jl(J:l IL,.CU AVAilAIIUfY UfiLLIA TION • 
'-H-.Uiol. (UMUlJ. fiV( GO.a'-S 
OUAING fHl ~ yt AA Ufl 
Of THl "",.. 
(GI , .. , (IJ Ill I• 
YlAI Y(AJI YlAA ,, .... Yl 
I. l. J. •• : , 
• t 
, I 
84-85 85-86 86-87 87-
'dminis tr ~ tiveJE~ec.utive I 1. 0 
' 
0 0 0 I 0 I I N/11. o I 0 0 0 0 
I I I I I I I .. I N/J.. I o I I a tully 2.. 0 0 0 0 0 0 0 0 0 . . . . I 3. I I I I I I I I I I . . . . . . . . I c. I · I I I I I I I 
5. I I I 
. 6. I -1; I 
7. I . .. . . 
Sources: See Reverse Side 
.. .. .. ---------~~~---~---~ 
E 
Job 
Category 
Professional 
Secretari a1 
and Office 
Technical 
Para. Prof. 
Skilled 
era fted 
Service 
Maintenance 
(A) 
WORK 
COLLEGE OF CREATIVE EXPRESSION 
FORCE ANALYSIS \HTH GOALS ArtO TIMETABLES 
FOR NON-ACADEMIC PERSONNEL 
(8) (C) (OJ 
Number of Bl aclc. 
Current Work Force New Employees 
!Total 
Numoer Percent Percent Percent of Needed to 
of of I of Black Under- Eliminate Under-
Blacks Blacks Availability utilization.utilization Year 1 . 
4 0 Q 4. 31 4.3 0 N/A 
6 0 0 3.22 3.2 0 . - N/A 
3 0 0 2.1 3 2. 1 
-0 I tl/A 
0 0 0 0 0 0 N/A 
.o 0 11 0 0 0 N/A 
Sources: See Reverse Side 
(E) 
Annua 1 Godl s 
84-85 85-86 ) 86-87 87-88 
Year 2 Year 3 Year 4 Year 5 
0 0 0 0 
' 0 0 0 0 
. 0 0 0 0 
0 0 0 0 
0 .. 0 0 0 
.. 
_, _____ _ 
.. .. 
-------·------
-
-,•,...=.:: 
-·~·~--
Number and Percent of Bachelcrs, Masters, and Doctoral Degrees Awarded to Blacks, Kentucky State-
Suooor:ed Institutions, July 1, 1982 to June 30, 1983. Availability figures based on Bachelor and 
Master's levels only. CHE Data Base (All Disciplines). 
2 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (Hign 
School and 1-3 years College). 
3 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
College). 
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Ad mims u auveJExetulive 1. 
Fct ;ulty 2. 
3. 
-
~-
s. 
6. 
7. 
(A) 
TOTAl 
1 
82 
COLLEGE OF SCIENCE 
WORKFORCE ANALYSIS WITH GOALS AND TIMET ABLES 
FOR ADMJrJISTRATIVE AND FACULTY POSITIONS 
REQUIRING THE DOCTORAL !TERMINAL DEGREE 
NUMBlR Of·NEW 8LACJ:. 
IASE·YIAR WOU fORCI tMPlOTHS NUOEO 
TO tl\MIHA f£ 
UNO! AU fllllA liON 
(8) (C) (0) (E) (f) 
HUMISlR PtRC!NT· PERCENTAGE PERCEN TAG£ BLA(~ 
Of AGI Of Of llA(l Of UNDER· IMPLOYliS 
BLACKS BlACKS AV.IlABlllfY UTILIZATION I 
0 0 3. 9
1 3.9 . - 0 
2 I I 0 0 1.3 1.3 1 
I I 
Sources: See Reve=se Side 
.. .. 
ANHU.Al CU ... Ul.A fiVE G0Al5 
OURINC. T11E 5·Tt ,t..R lifE 
Of Ttlt Pl.AH 
(G) (H) (I) (J) ,,, 
YlAA. 'I'( AR HAA. YEAR YtAH 
I. l. l. • ~ 
# • # # # 
84-8: ~5-86 !86-87 87-88 
I I 
t I N/A I l 0 I 0 0 0 
l I I l I NJA I n i I n 1 1 
I I 
I I 
I I I 
I I I I I I 
I 
- - ·- - ·- - .. - -- - - .. 
.. 
··--,-·--- -
So ...... ---
.... ~:: ~ 
11?23 Su::-nar; Repr:, DcJc:::·c:e Rec'oients from U.S Universities, "~fu:nber of Doctorate Recipients 
B:: Ci:izenship, Racial/ E:~.r.ic Group and Subfield." National Research Council' (All Disciplines) 
21983 Sun:mary Report, Doctorate Recioients from U.S. Universities, "Number of <Jcctorate Recioients 
8; Citizenship, Racial/Ethnic Group' and Subfield." National Research Council {ChemiStry, Physics 
and Astronomy, Biological Sciences, Nursing, Mathematics, Geography) 
.. .. .. 
·-
- ..... -' -- -· - .. - - - .... - - - -· - -
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II TOT~l 
COLLEGE OF SCIENCE 
WORKFORCE ANALYSIS WITH GOALS AtJO TIMETABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
!:!.Ql REQUIRING THE DOCTORAL !TERMINAL DEGREE 
NUMUROf NtW8lACK 
IASf·Yl.Ail WOAIC. fOACl tMPIOfti5Htf0l0 
fQ (LIMIHA T( 
\.I NUl AUfll.ll A fiCN 
(81 (C) (01 If I c• I 
NUMBER P!AC!NT- PfAC!NfAGI PIACINT~GE Bl.A C. It 
OF .. Gf OF Of BL.l(k Of UNDIR lMPLOYUS 
ll .. CXS BL..ClS AVAllAIILITY urouz .. TION II 
.ANNU.Al CUMUI.A JIV( GOALS 
OUAING Hit ~ Y I AA llf I 
Of TH( Pl.AN 
(GI , .. , Ill !II ( 
T(AR t( .... YlAR rfAA Yl 
1. l. J. .. ' 
II II t I 
84-85 85-86 86-87 87-3¥ 
.Admin is tr ~ tive/E.1.e<.u tive 1. 1 I 1 0 0 4.5 4.5 0 N/A 0 0 0 a 
I .. I N/i'. I l Faculty 2. 0 0 0 
-
0 0 0 0 0 0 0 
3. I I I I I . 
4. I I 
5. I 
6. I I 
7. 
Sources: See Reverse Side 
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Jot> 
Category 
Professional 
Secretarial 
and Office 
Technical 
Para. Prof. 
Skilled 
C ra fte1 
Service 
Maintenance 
l A) 
WORK 
COLLEGE OF SCIENCE 
FORCE ANALYSIS IHTH GOALS AtiD TIMETABLES 
FOR NON-ACADEMIC PERSONNEL 
lB) lCJ -(0) 
Number of Black 
Current Work Force New Emp 1 oyees 
Percent of Needed to Number Percent Percent 
of of I of Black Under- El imina te Under-
Total Blacks Blacks Availability utilization utilization Year 1 
2 0 0 4. 31 4.3 0 N/A 
3.22 
. N/A 
9 1 11. 1 N.U.* N.U.* 
' N/A 
1 2. 13 ' 0 0 2. 1 -0 
0 0 0 3.64 0 j 0 N/A 
1 3.95 
N/A 
. 0 o· 3.9 0 
Sources: See Reverse Side 
* Not Underuti1ized 
(E) 
Annua 1 Goa 1 s 
84-85 85-86 86-87 87-88 
Year 2 Year 3 Year 4 Year 5 
0 0 0 0 
' 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
.. . .. .. 
- - ·- - - - .... - - - - - - - ·- - - -
Scur: '" 
1 Number dnd ~~r:ent of 3a~ne:crs, Ma~ters, and Doctoral Degrees Awarded to Slacks, Kentucky State-
Sucoorted !nstitutions, J~l_; l, 1932 to June 30, 1983. Availability figures based on Bachelor and 
Master's levels only. CHE Data Base (All Disciplines). 
2 1980 Census, Table 182-,;ge, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). 
3 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
College). 
4 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
Schoo 1 On 1 y). · 
5 198-J Census, Table 182-Age, Fertility, and Educational Characterist·ics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. ( 8 years 
Grade School and High School). 
.. .. .. 
'· 
- - - -· - - - - ... - .. - . - .. - -· - -
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JO&C.AffGCAT I 
H 
( 
• 
\;minis lr aU ve! Ex e<.u tive 1. 
a tully I 2. 
3. 
I •• 
I ~-
I 6. 
I 7. 
(AI 
TOTAL 
2 
62 
I I 
I I 
I I 
COLLEGE OF EDUCATION 
\tJORKFORCE AIJAL YSIS WITH GOALS ArJO TIMETABLES 
FOR A0iv111JISTRATIVE AND FACULTY POSITIOIJS 
REQUIRIIJG THE DOCTORAL/TEfU.11rJAL DEGREE 
NUM81R OF NEW !llA(It 
BASf·HAR WORk fORct lMPl 01' E l S Nf.t Df.O 
TO HIMIHAf( 
UN01RU fllllA liON 
(BI ICI (01 (l J (f I 
HUMBtA PtRClNf· PiAClNTAGE P£RCINTAGE 8l.A()I; 
Of "Gl Of Of eLACK OF UNDER· lMPLOY!ES 
BLA(ItS BI.ACXS AVAILABILITY UTJLIZA fiOH I 
l ~ 3.9 1 . -0 0 3.9 0 
2 3.2 2 l I 6.5 3.3 I 2 
I I I 
I l 
I 
I I I 
I I • 
Scu:~es: See Reverse Side 
AH.,.U.Al (Ua,IULJ. Tl\11 GOAL~ 
OUfiiHG TtH 5·HAR LIH 
Of THl PLAN 
(GJ (HJ (IJ (II ,., 
YLAA: UAR li.AR YfAR Yt.AK 
I. 2. l. .. ~ 
I • • I I 
84-8 85-86 !86-87 87-88 
I ! l I t N/1'. I 0 0 0 0 
I NJA I l I I t t a 0 1 2 
I I I I I 
I I I I 
I I I I I 
I I I I I 
I I l j . 
~ -~ ~ --~----------------
Sou~:e~ 
119SJ Sur:-:;;~ry Report, Doctorate Recioie~ts from U.S Univer-;ities, "::umber of Doc:orate Recipier.ts 
By Citize~snip, Racial/ Ethnic Group and Subfield." National Researcn Cou~cil·(ALL Disciplines) 
21'?83 Surrmary Report, Doctcrate Recipients from U.S. Universities, "Number of Doctorate Re'.:ipients 
By Citize~ship, Racial/Ethnic Group and Subfield." National Researcn Council (Physic"ar Education, 
Psychology, Education) 
.. . .. .. 
·. 
-------------------
l 
JOB (All GORY I 
N 
( 
II 
~ dminis trative/Exe<utive I 1. 
;a tully 2. 
I 3. 
I 4. 
I 5. 
I 6. 
7. 
(.1·1 
TOTAl 
0 
I 0 
I I 
I I 
I I 
COLLEGE OF EDOCAilON 
WORKFORCE ANALYSIS WITH GOALS AND TIMETABLES 
FOR ADMIUISTRATIVE AND FACULTY POSITIONS 
NOT REQUIRING THE DOCTORAL !TERMINAL DEGREE 
NUM8tA Of NlW 8LA(IC 
BASl-Jl,U WO•l fO•U tMPICHISHUDlO 
fQ (liMINAl( 
UNUl RlJ filii A fiQH 
(Bl (Cl (Dl (() t>l 
HUMBlR PlRClNf- PlRCINIAGt P£RCIHTAG£ 8l.A{l 
Of "'Cit Of Of llACX Of UNDIR lMPLO'rlU 
llAC~S BlACKS AVAilABILITY UTilllA liON , 
0 0 0 
. 
0 0 
I I -- --0 0 0 0 0 
I I I I . 
I 
I I 
I I 
I I I 
Sou~ces: See Reve~se Side 
AHNU~t.l. CUMULAfiV( GOAlS 
CURING TH( S yt AA Ull 
Of THl ,LAN 
(GJ l"l (I) (Jl (ll 
YlAR TlAIZ TtAR TlAA YlAF 
1. l. ]. • ~-
; , 
• ; I 
84-85 85-86 86-87 87-€ 
I N/A 0 0 0 0 
I N/~- I 0 0 I 0 I 0 
I I I I 
I I f 
I I 
I I I I 
I I 
.. .. .. 
-------------------
Job 
Cate<;ory 
Professional 
Se-:retari al 
and Office 
Technical 
Para. Prof. 
Skilled 
Crafted 
Service 
I'! a in te na nee 
(A) 
WORK FORCE ANk~}}f?~~ PfH E8!¥ftP£Wo TIMETABLES 
FOR NON-ACADEMIC PERSONNEL 
(8) (Cl (D) 
Number of Black 
Current Work Force flew Employees 
I Total Numoer Percent Percent Percent of Needed to of of I of 81 ack Under- Eliminate Under-81 acks Blacks Availability ut i1 i zat ion . ut i1 i za t ion Year 1 
0 0 0 4. 31 0 0 N/A 
14 0 0 3.22 3.2 1 . - N/A 
2.11 ' ~/A 0 0 0 ' 0 - 0 
0 0 0 3.6 4 0 0 N/A 
- 3 0 g 3.95 3.9 0 N/A 
Sources: See Reverse Side 
(E) 
ftnnual Goals 
84-85 85-86 186-87 87-88 
Year 2 Year 3 Year 4 Year 5 
Il _(l _o_ n 
0 0 1 1 
·o 0 1) 0 
' 0 0 0 0 
0 0 0 0 
.. . .. .. ------------------~ 
-:our:,~s 
1 Nu~ce: and Pe::ent of 9a':~e1ors, t·~c:ste~$, and Doctor3l 
Suooor:ed Ins~itutions, July 1, 1982 to June 30, 1983. 
~aster'> levels only. CnE Data Base (All Disciplines). 
Degrees Awarded to Slacks, Kentucky State-
Availability figures based on Bachelor and 
21980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). 
3 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
Colle-;Je). 
4 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School Only)·. • 
5 .-1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Ke~~ucKy Counties. Availability figures based on Calloway, Graves; and Trigg Counties. ( 8 year~ 
Grade School and High School). 
.. . .. .. 
• 
---- •··--- .• --- -- _._- -
COLLEGE OF HUMANISTIC STUDIES 
WORKFORCE AtJAL YSIS WITH GOALS AND TIMET ABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIQtJS 
REQUIRI~JG THE DOCTORAL/TERMINAL DEGREE 
NUMBlR OF NEW BLACK AHHU.Al (UJ.IUlA tiY( GOALS 
IAS£·YfARWORK FORet [MPLO'I'flSHUOED OUR INC. THE 5-YlAA LIH 
TO lUMINA TE Of THE Pl.AH 
l UHOE AUf !lilA TtON 
JOSC~TtGORY I 
!Gl (HI (II (II C•l (F l 
N (8) (C) (0) Ill 
YEAR lEAR 'f'(AR 'ft.Aot 
(A) 
8LA(!1; YlAA [ NUM8lR PEACtNT- PER((NfAG£ PERC(NTAGE 
II TOTAl OF AG£ Of Of aLACK OF UNOfR· !MPLOYHS I. 2. ]. •• s 
BlACkS BI.AUS A\/AilA81UfY UTILIZA TIOH II II II II II II 
~5-86 84-85 ia6-87 87-8[ 
~ - . I I l N/A I 0 0 0 Adminos tr a ti YeiExe,utiYe 1. 1 3.9 0 t 0 I 2 0 0 3.9 
t I I I I 2 ' NJA I 0 0 1 1 ra<ully 2. 56 1 1.8 2.6 .8 1 I 
3. I I 
~- I . I 
5. I I I 
6. I I I 
7. I I 
Scu~:es: S~e Reverse Side 
.. 
.. 
.. • 
- - - - - - - - - - - - - - - - ·- -
-
-
-
--
. - -
Sour-:e~ 
11983 Summary Re~ort, Doctorate Recipients from U.S Universities, "Number of Doctorate Recipients 
By Citizenship, Racial/ Ethnic Group and Subfield." National Research Council(All Disciplines). 
2!983 Summary Report, Doctorate Recipients from U.S. Universities, "Number of Doctorate Reci!)ients 
By·Citizenship, Racial/Ethnic Group and Subfield." National Research Council (,lumanities Disciplines only) 
.. .. .. 
--·------ -----··----
i 
-
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COLLEGE OF HUMANISTIC STUDIES 
WORKFORCE ANALYSIS WITH GOALS AND TIMET ABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
!:!QI REQUIRING THE DOCTORAL/TERMINAL DEGREE 
HUMB(R OF NlW BlACK AN'iUAl (UMULA fiV( GOAU 
8ASE·YlAII WOIIK fORCE tMPIOT(lSHUOlD 
• 
OURIHG THl S YtARllfl 
fQ(liMINAT[ OF lHl PlAN 
l UNUIIUJTILilA UON 
lOB CA TIGORY I 
N (AJ (81 (Cl (OJ ((J (>J (GI (HI (II (II ,., 
I 
NUMBfR PlRClNT- PtRCINTAGE PIRCINTAGI IILA(It TlAA !(All TlAA YlAR YIM 
• TOTAL OF AGIOf OF BlACK Of UNOlR fMPlOTllS 1. 1. ). • 5. 
ILACKS BLACXS AVAllAIIILITY UflUlATION • i • t I I 
84-85 ~5-86 ~6-87 87-8 
I . ~inis tr ~ ti ve/betutive 1. 0 0 0 0 0 0 N/Jl. 0 0 0 0 
I . - I N/;.. I I I Faculty 2. 0 0 0 0 0 0 0 0 0 0 
I I I I I - I I 3. 
-
4. I 
5. I I I 
. 6. I 1- I 
7. 
Sources: See Reverse Side 
~ .. .. 
- - - '- - - - - - - - - - - - - - ~ ---- . 
Job 
Category 
Professional 
Secretarial 
and Office 
Technical 
Para. Prof. 
Skilled 
Crafted 
Service 
Maintenance 
{A) 
WORK 
COLLEGE OF HUMANISTIC STUDIES 
FORCE ANALYSIS IHTH GOALS AriD TIMETABLES 
FOR NON-ACADEMIC PERSONtlEL 
{Ill {C) (0) 
Number of Black 
Current Work Force New Emp 1 eye es 
INumbe r Pe rc:ent Percent Percent of Needed to 
of of jof Black Under- Eliminate Under-
Total Blacks Blacks Availability utilization utilization Year 1 
0 0 0 4. 31 4.3 0 N/A 
5 0 0 3.22 3.2 0 . - N/A 
0 ' 0 0 0 ' 0 ' D '1/A 
0 0 0 0 D 0 N/A 
.o 0 0 0 0 0 N/A 
Sources: See Reverse Side 
(E) 
Annua 1 Goa 1 s 
84-85 85-86 86-87 87-88 
Year 2 Year 3 Year 4 Year 5 
0 0 0 0 
! 
0 0 I 0 0 
·0 0 .() 0 
0 0 0 0 
0 0 0 0 
.. .. 
-------·--------
.. 
- -·--
Sources 
Number and Percent of Bachelors, Masters, and Doctoral Degrees Awarded to Blacks, Kentucky State-
Supported Institutions, July 1, 1982 to June 30, 1983. Availability figures based on Bachelor and 
Master's.levels only. CHE Data Base (All Disciplines). 
2 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and l-3 years College). 
- ------ -- ----- -----
------- --------------------- -------·-------· .. 
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JOI(.AflGOKY I 
H 
I 
• 
\d minis lr a ti ve/Exetu tive 1. 
·a<~.dly 2. 
3. 
C. 
5. 
6. 
7. 
.. 
- ----
(AI 
TOIAL 
1 
42 
COLLEGE OF INDUSTRY AND TECHNOLOGY 
WORKFORCE ANALYSIS WITH GOALS AflD TIMET A IlLES 
FOR ADiv11NISTRATIVE AND FACULTY POSITIONS 
REQUIRING THE DOCTORAL/TERMINAL DEGREE 
HUMBER Of NEW BLA(~ 
IAH·YIAR WORK tORCI lMPlOYEtSNHOEO 
TO HIMIHAft 
UHOlAUfiLIZA liON 
(81 (C) (D) (I) If I 
HUMBER PtRClHf· PIRCINTAGE PERClN f AGE 8LA(J; 
Of AGE Of Of BLACK OF UNDER· IMPLOYEES 
llA(X.S IILACKS AVAILABILITY UTiliZATION • 
1 
. -
0 0 3.9 3.9 0 
2. I 2 
I 
' 1 2.4 N.U. * i N.U. * 
Scu=ces: See Reverse Side 
* ~ot Underutilized 
.. 
ANNUAL (Ut.IULA JIVE GOALS 
OU~IHG TIH S·Yl AA LIH 
Of THIPVN 
(GI (HI (I) (I) ('I 
YEAR YEAR Y(AR YfAR TtAH. 
1. l. l. 
•• ~ 
• • • • I 
84-8~ 85-86 ~6-87 87-88 
I ! I N/A I 0 0 0 0 
I I NfA 0 0 0 0 
' 
i 
I I 
I ·I 
I I I 
I I I I j. 
---- - -- - -
.. __ , __ _ 
-
I 
5our:e~ 
1 1~83 Su~mary Repor:, Doctorate Re~ioients from U.S Universities, "Number of Doctorate Recipients 
2; Citizenship, Racial/ Ethnic Gro~p and Subfieid." National Research Ccuncil' (All Disciplines) 
2:S83 Summary Report, Doctorate Recipients from U.S. Universities, "Number of Doctorate Recipients 
By Citizenship, Racial/Ethnic Group and Subfield." National Research Council 1Engin~efing, Agricul-
ture, Home Economics) 
.. .. .. ____ , ___ _ 
-- ---·-----
• . 
-
l 
JOB CATEGORY I 
N 
f 
II 
,dm;nis tr ~ ti ve/E.xet.utive 1. 
·acuity 2. 
3. 
I 4. 
5. 
6. 
7. 
.. 
- ---
{A) 
TOTAL 
0 
6 
I I 
I 
COLLEGE OF INDUSTRY AND TECHNOLOGY 
WORKFORCE ANALYSIS WITH GOALS AND TIMETJ).BLES 
FOR ADMINISTRATIVE MJD FACULTY POSITIONS 
t!QI REQUIRING THE DOCTORAL !TERMINAL DEGREE 
NUMilA Of NEW BLA(JC 
BASl·Tl.J.Il WORK fORCl tMPlCUISHUOlD 
TQ [lJMINAf( 
\I NUl RlJ fllllA riCH 
(ll (Cl {Dl (() ,., 
NUMB(R PlAClNT- PlRCINTAGl PIRCINTAG[ l!l A( l 
OF .. GlDF Ofll .. U Of UNO£ A lMPlOTUS 
ll .. CKS ll .. CKS AVIUlAIIliTY UTiliZATION II 
0 0 0 0 0 
1 I 16.7 3.31 N.U. * N.U.* 
I I . 
I 
I 
I 
Sources: See Reverse Side 
* Not Underutilized 
.. 
I 
----- ------
AH~UAl CUMUlA ravl GOALS 
CURING THl S Yf A A. lift 
Of fHl PlAN 
(GI (H) (I) (I) ,, 
1'(AR T(AII T(AR TfAA Yf 
I. 2. ]. •• ~ 
I II II I • 
84-85 85-86. 86-87 87-
N/A 0 0 0 0 
N/A I 0 0 I 0 0 
I 
I 
I 
.. 
--- -
-Sources. 
1 HES;s Reoort 1980-81, National Sta:istics, Bachelors, Masters, and Doctorate Degrees. 
Avaiiability figures based on Bachelor and Master's levels Only. (Engineering, Agriculture, 
Home Economics) 
.. .. .. 
-. 
------- -- - - - - - --- -
IAI 
WORK 
·COLLEGE OF INDUSTRY & TECHNOLOGY 
FORCE ANALYSIS IHTH GOALS AriD TIMETABLES 
FOR NON-ACADEMIC PERSONNEL 
!B) \C) (OJ 
Number of Black 
Current Wor~ Force tlew Emp 1 oyees 
Number Percent Percent Percent of Needed to 
Job of of lof Black Under- El imina te Under-
Category Total Blacks Blacks Availability utilization utilization Year 1 
Professional 
4.31 1 0 .0 4.3 0 . N/A 
Secretarial 
3.22 and Office 9 0 0 3.2 0 . - N/A 
Technical 
2. 13 ~/A Para. Prof. 1 0 0 0 {) 
Skilled 
Crafted 
0 3.64 N/A 0 0 0 0 
Service 
Maintenance 
·a 0 3.9 5 
N/A 
0 0 0 
Sources: See Reverse Side 
.. .. 
I E) 
Annual Goals 
I 
84-85 85-86 186-87 87-88 1 
Year 2 Year 3 Year 4 Year 5 , 
0 0 n n 
0 0 I 0 0 
·o 0 {) 0 
0 0 0 0 
0 0 0 0 
-------- -------
.. 
---- -
Source' 
1Number and ?er:ent of Sacnei~r:, ~!ster~. and Doctoral Degrees Awarded to Blacks, Kentucky State-
Supoorted institut~cns, Ju:y 1. 1982 to June 30, 1983. Availability figures based on Bachelor and 
Master's levels only. CrlE ~ata ease (All Disciplin~s). 
21980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). , 
31980 Census, Table 182-Age, Fertility, and Educational Ch~:-lcteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
College). 
41980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and_Trigg Counties.'( High 
School Only). · · 
51980 Census, Table 182-Age, Fertility, and Educational Charac:eristi.~s by' Race and Spanish Origin 
for Ke!1tucky Counties. Availability figures based on Callo~1ay, Graves, and Trigg Counties. ( 8 years 
Grade School and High School). 
.. . .. ~ 
' 
------------- -- --- -
WATERFIELD LIBRARY 
WORKFORCE AtJAL YSIS WITH GOALS AtW TIMET ABLES 
FOR ADiv1lrJISTRATIVE AND FACULTY POSITIONS 
REQUIRING THE DOCTORAL !TERMINAL DEGREE 
NUM8lR Of HEW BLACX .-.NNUAL (U ... UlA TIV( GOAlS 
IASE-YII.R WORl fORU lMPlOHlSNUOEO OUAIHG TH£ S·Yl AA LIH 
TO HIMIHAfE Of THE PLAN 
l UNOERUYILJZA TION 
JOSCAHGOAl I 
H 
1-'l (81 (C) (01 lEI til tGl (H) Ill Ul t•l 
I HUMBER PlRClNT- PlRCINTAGE PlRCf.N T AGE BLA(,; YtAR 'Yl.AA YEAR YfAR YlAtt 
• TO IAI Of 1-Gl Of Of SLACK Of UNOlR· lMPLOYllS 1. 2. l. •• ~ 
BLACKS IIUCI<S AVAILABILITY UTlLIZA TION • • ' • ' ' 84-8E 135-86 f86-87 87-8S 
I I ! 1. 3.91 0 N/A I 0 0 0 0 Ad mi ni5tr a tiveib e<ulive 3.9 . - I 1 0 0 
I I I I I Fa<ulty 2. 12 0 0 13.52 13.5 2 I NJA i 0 0 1 2 
3. I I I 
~- I -I 
I 5. I I I I I 
6. I I I 
7. I l l ; 
Scu:-ce~: See Reverse Side 
.. .. .. 
- - - - - - - - - - - - - - - - - - -
-
Sou.-:es 
1i9EJ Su:r.mary Report, Doctorate Recioients from U.S Universities, "~lumber of Doctorate Redpients 
By Ci:izenship, Racial/ E:hnic Group and Subfield." National Researcn Council·(All Disciplines) 
21963 Summary Report, Doctorate Recipients from U.S. Universities, "Number of Doctorate Recioients 
By Citizenship, Racial/Ethnic Group and Subfield." National Research Council "(Libra"ry' and Archival 
Sciences) 
.. .. .. 
·. 
-------------------
WATERFIELD LIBRARY 
WORKFORCE ANALYSIS WITH GOALS AND TIMETABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
t!QI REQUIRING THE DOCTORAl/TERMirJAL DEGREE 
NUMilR Of HlW &lA()C ANJ4U.Al CUMULA fiV( GOALS 
IAH·YIAA WORK fOACl t' .. •tOYCISNUOlO . OURING fH( S YlARllfl 
fQ lliMINA f( Of Tl<l PlAN 
l U,.UlRU fiLilA fiON 
lOB UTI GORY I 
N , .., (I) (C) (OJ (I J It J (GJ , .., ~' (IJ ,., I NUMBIR PUCINT· PIACIHUGI PIRCINfAGI BlAtl YlAA ,, .... ,, .... TIAA YU·~ 
I TDTI<L Of AGIOf Of BlA(It Of UNOIR IMPlOYlU I. l. J • ~ . 
I LACKS ILACXS AVAilABILITY UTIUUTION I I It It I I 
84-85 185-86 ~6-87 87-8 
A .!minis tr ative/betulive 1 . 
0 0 ·o N/A 0 0 0 0 0 0 0 
'- I 2. 6.21 6.2 0 N/A 0 0 0 0 itully 3 0 0 Fi 
I 3. I I I . 
4. I I 
5. I I 
6. I 
7. 
Sources: See Reverse Side 
.. 
.. 
.. 
- - - - - - - - - - - - - - - - - -
-
-
-
------------------------------------------------------------------------------
SOURCZS 
lHE~:s Report 1980-81, National Statistics, Bachelors, Masters, and Doctorate Degrees. 
Availa~ility figures based on Bachelor and Master's levels Only. (Library Science) 
'-
.. . .. .. 
' 
-------------------
Job 
Cateoory 
Professional 
Secretari a1 
and Office 
Technical 
Para. Prof. 
Skilled 
Crafted 
Service 
Maintenance 
l A) 
WATERFIELD LIBRARY 
WORK FORCE ANALYSIS IHTH GOALS AIIO TIMETABLES 
FOR NON-ACADEMIC PERSONNEL 
\B) lCJ (D) 
Number of 81 ack 
Current Work Force New Employees 
Numoe r Percent Percent Percent of Needed to 
of of jof 81 ack Under- Eliminate Under-
Total 81 acks Blacks Availability ut i1 i za t ion utilization Year 1 
0 0 .0 0 0 0 I· N/A 
21 0 0 3.2 1 3.2 1 N/A 
0 0 0 ' ' foi/A 0 0 -0 
0 0 0 0 0 0 N/A 
.o 0 .0 0 0 0 N/A 
Sources: See Reverse Side 
(E) 
Annual Goals 
84-85 85-86 ) 86-87 87-88 
Yeor 2 Year 3 Year 4 Year 5 
0 0 0 _0 
• 
0 0 l l 
·0 0 Q 0 
0 0 0 I 0 
0 0 0 0 
.. ~ 
-----------------
.. 
-- -
Sou:-::?:: 
1r<Jo.1:er ::na ?er:erlt of Baceior~. i·las:e~o, and Docc~,.'ll Degrees Av1arded tJ Blacks, Kentucky State-
Suooor:ed Institutions, July l, 1982 to June 30, 1983. Availability figures based on Bachelor and 
Master·s levels only. CHE Jata Base (All Disciplines). 
\ 
.. .. .. 
-----·--- ----- -----
·~ 
-
l 
JOI CA H ea.c• Y I 
N 
1 
* 
dmini~u all\le!E.J.e,uti'Je 1. 
a tully 2. 
3. 
•• 
5. 
6. 
7. 
(AI 
lOIAL 
1 
1 
I 
BREATHITT VETERINARY CENTER 
WORKFORCE ANALYSIS WITH GOALS AND TIMET ABLES 
FOR ADMINISTRATIVE AND FACULTY POSlTJONS 
REQUIRING THE DOCTORAL/TERMINAL DEGREE 
NUMBlR Of N(W Bllo.CJ. 
BASE·ll.AR WORK FORet lMPLOYHSNllOlO 
TO (l!MIHA fE 
UHO£RUfiL.IlAfi0N 
(81 (CI (01 Ill Ill 
HUMBlR PlRClNI· PlRClNIAGl P£R(l.NfAGE 8LACII: 
Of AGE Of Of BL-"C~ 01 UNO!R· !MPLOYHS 
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Supported Institutions, July 1, 1982 to June 30, 1983. Availability figures based on Bachelor and 
Master's levels only. CHE Data Base (All Disciplines). 
2 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). 
3 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
Co 11 ege). · · · . 
4 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School Only). · 
5 !980 Census, Table 182-Age, Fertility, and Educational Characteristic? by Race and Spanish Origin 
for Kentucky Counties. Availaoility figures based on Calloway, Graves, and Trigg Counties. ( 8 years 
Grade School and High School). 
.. .. .. 
'· 
-------- --- --- ------·-- -
l 
JOIOflGOAY I 
N 
l 
II 
mini!.lJ d UileiE:~.e<.utive 1. 
:uhy 2. 
3. 
I 4. 
5. 
6. 
7. 
-
.. 
(A) 
TOUl 
0 
0 
I 
----
PHYSICAL PLANT 
WORKFORCE ANALYSIS WITH GOALS AUD TIMET ABLES 
FOR AD:-AINISTRATIVE AND FACULTY POSITIONS 
REQUIRING THE DOCTORAL !TERMINAL DEGREE 
NUMBlR Of HEW I!L~C:K 
IASl·YIAAWOR& fORCE lMPLOYtl SNtlOlD 
TO lLIMINAU 
UNOlRUfllllA liON 
(B) (CI (01 (l) (f) 
NUMBlR PIRCINT· PIRClNTAGI P!RCINII>Gl ILA(I' 
Of AGIOf Of BlACJt Of UNOIR- IMPlOYIIS 
IIUClS ll'"CltS AVAILABiLITY UTILIZATION II 
.. 
0 0 - 0 0 0 
0 0 0 I 0 0 
I 
Sources: See Reverse Side 
.. 
ANNUAL (U ... ULA fiVt GOAlS 
OUitlHG f11l ~·TtAA.Lifl 
Of THlPlAN 
(GI IHI Ill Ul l•l 
YlAR UAR TtAR UAR YlAK 
1. 2. J. •• ~ 
II II II • • 
84-8! ~5-86 ~6-87 87-88 
I l N/A I 0 0 0 0 
I NJA I t I 0 I 0 0 0 
I I ., 
I I 
I 
-I I 
.. 
---------
- I -- --- - - -- -
L 
JOB CAT! GORY I 
.. 
f 
• 
lminis tr a tive/Ex etutive I 1. 
<ulty 2. 
3. 
4. 
5. 
. 6. 
7. 
(AI 
TOTAL 
3 
0 
I I 
I 
I 
l'tlYSICAL PLANT -- -
WORKFORCE ANALYSIS WITH GOALS AND TIMETABLES 
FOR ADMINISTRATIVE AND FACULTY POSITIONS 
t!QI REQUIRING THE DOCTORAL !TERMINAL DEGREE 
NUMBlA OF NlW BLACK 
IA5l·llA~ WOOit fO~Cl tMPt Qy(t SHU OlD 
TQ(ltMINAT( 
UfiiUIAUfllllA fiON 
(II ICI (DI (!) It l 
NUMBlR PlRCfNf· PIRCII•TAGI PlRCINTAGI 8L.A(X 
OF AGl Of Of SlACK Of UHOlR lMPLQ'I'lU 
ILACKS ILioCitS AVAILABILITY UTILIZAliON • 
0 0 4.5 1 4.5 0 
. -
0 0 0 0 0 
I I . . 
I I 
I 
Sources: See Reverse Side 
.&P-4"4\J.AL (UMULA liV( GOAlS 
OURIHG THt S Yl AA 1.111 
Or lHt PLAN 
IGl , .., (II Ill I•! 
YlAA f(A. YtAA YtAa . Tl.Al' 
I. 2. ]. .. ~ . 
II • t II I 
84-85 ~5-86 86-87 87-8E 
N/A 0 0 0 0 
N/J.. I 0 0 I 0 0 
I I I 
I 
. 
I I 
. . 
.. 
---------
.. .. 
----------
vo 
l]l 
,. 
L 
:0 
n 
"' 
"' QO 
n• 
L. 
L" 
QJ 
u 
Ql 
. p 
OQ 
1... 
u 
" u
0 
D 
u 
c 
<0 
"' 1... 
0 
w 
.L: 
u 
OQ 
co 
"' u 
>J 
VI 
., . 
" 
•U 
u 
VI 
~ 
'" 
"' r:
... 
... 
n. 
.... 
u 
'" .... Cl 
.... 
.... 
< 
"' 
>-, 
c 
0 
Q) 
> 
Q) 
_,J 
"' 
... 
Q) 
p 
"' 
"' ::E 
·o 
c 
"' 
... 
0 
Q) 
.t: 
.U 
OQ 
IXl 
.,. 
c t: 
0 0 
" 
.,, 
OQ ou 
"" 
VI 
"' 1.1 
~-
co VI 
' 
Q) 
' ' 
L-
"' 
:-.1 
"' 
n• 
~· ··-4-
'' L ,..., 
n ,_, 
to 
··-ao 
n:. 0 
"' VI ·-. . 
I;J 
"' 
'" 
>
"' ""' 
I 
I 
II 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
(A) 
WORK 
PHYSICAL PLANT 
FORCE ANALYSIS lHTH GOALS AriD TI~ETABLES 
FOR NON-ACADEMIC PERSONNEL 
(B) (C) (0 I 
Number of Black 
Current Work Force tlew Emp 1 oye es 
I Total Jot> Category 
Professional 
2 
Secretarial 
and Office 
3 
Technical 
Para. Prof. 3 
Skilled 
Crafted 61 
Service 
Maintenance 74 
-
.. 
Numoe r Percent Percent 
of of jof Black 
Blacks Blacks Availability 
0 0 4. 31 
0 0 3.22 
0 0 2.1 3 
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lNumber and Per~ent of Sach!icrs, ~asters, and Doctoral Degrees Awarded to Blacks, Kentucky State-
Supported Institutions, July 1, 1982 to June 30, 1983. Availability figures based on Bachelor and 
Master's levels only. C~E Data Base (All Disciplines). 
2 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availabiiity figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years Collage). 
3 1980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
Co 11 ege). 
41980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School Only). · 
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.. 
Number Percent Percent 
of of /of Black 
Blacks Blacks Availability 
0 cO _4 _31 
0 0 3.22 
0 0 3 2.1 
0 0 3.64 
6 5.2 3.9 5 
Sources: See Reverse Side 
* Not Underuti1ized 
Percent of Needed to 
Under- Eliminate Under-
utilization utilization Year t 
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Sour~:=s 
lr;ur:1oer ar.d Percent of 5ac:-:<O:iors, >1as~e,·s, and Doctoral De<Jrees Awarded to Blacks, Kentucky State-
Su;:ported lns;:itutions, July l, 1982 to June 30, 1983. Availability figures based on Bachelor and 
Mas~er's levels only. CHE Jata Base (All Disciplines). 
21980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School and 1-3 years College). 
31980 Ce~sus, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Ke~tucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (1-3 years 
Co 11 ege). 
41980 Census, Table 182-Age, Fertility, and Educational Characteristics by Race and Spanish Origin 
for Kentucky Counties. Availability figures based on Calloway, Graves, and Trigg Counties. (High 
School Only). .-
51980 C:csus, Table 182-Age, Fert lity, and Educational Characteristics ~y Race and Spanish Origin 
for Kentucky Counties. Availabil ty figures based on Calloway, Graves, and Trigg Counties. ( 8 years 
Grade School and High School). 
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Attachment No. 5 
Tuition Fall 1985 and Spring 1986 
Full-time students - undergraduates taking 12 or more hours and 
graduates taking 9 or more hours per semester. 
Part-time students- undergraduates taking less than·12 hours and 
graduates taking less than 9 hours per semester. 
Kentucky Residents 
Full-time/semester Part-time/credit hour 
Undergraduates 
Graduates 
Non-Residents 
Undergraduates 
Graduate 
Non-Residents Border Counties: 
$ 442 
486 
$ 1,327 
1, 459 
$ 
$ 
39 
57 
113 
165 
Residents of the following counties are permitted to register at a 
reduced non-resident rate (Kentucky resident·rate, plus $100) under a 
special scholarship program authorized by the Council on ·Higher 
Education: Henry, Lake, Montgomery, Obion, Stewart, and Weakley in 
Tennessee; Alexander, Franklin, Gallatin, Hamilton, Hardin, Jackson, 
Johnson, Massac, Pope, Pulaski, Saline, Union, White, and Williamson in 
Illinois; Posey and Vanderburgh in Indiana; Bollinger, Cape Girardeau, 
Dunklin, Mississippi, New Madrid, Pemiscot, Perry, Scott, and Stoddard 
in Missouri. 
To be eligible for this scholarship, the students from Missouri, 
Illinois, and Indiana counties above are required to live in University 
Housing. Beginning with the 1986 fall semester, students from Tennessee 
counties will be required to live in University Housing to be eligible 
for· this scholarship. 
Full-time students: 
Undergraduates 
Graduates 
Part-time students: 
Undergraduates from Illinois, 
Indiana, and Missouri living 
in a dormitory 
Undergraduates from Illinois, 
Indiana, and Missouri not 
living in dormitory 
Undergraduates from Tennessee 
GraduateR from Tennessee 
border counties 
Graduates (other border counties 
(1 course or 3 hours) 
$ 542 
$ 586 
$ 48 
$ 113 
$ 48 
$ 68 
$ 68/hour 
I 
I 
I 
MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
Murray State University 
June 24, 1985 
The Board of Regents of Murray State University met June 24, 1985, in 
special session, at Lake Barkley State Resort Park, Cadiz, Kentucky. The 
meeting was called to order at 4:30p.m., CDT, by Chairman Richard L. 
Frymire. 
The following members were present: Mr. William E. Beasley, Mr. James W. 
Cooke, Mr. Richard L. Frymire, Dr. Melvin Henley, Mrs. Irma LaFollette, 
Mr. Jere McCuiston, Mr. Frank Nichols, and Mrs. Virginia Strohecker. Absent 
were Mr. Tom Baumgarten and Mr. Wendell Lynch. The Chairman stated a quorum 
was present to conduct business. 
Present for the meeting were Dr. Kala M. Stroup, President of the 
University; Mrs. Patsy R. Dyer, Secretary of the Board; Mr. Jim Cofer, 
Treasurer of the Board and Vice President for Finance and Administrative 
Services; Vice President for Academic Affairs Jim Booth, Vice President for 
University Relations and Development Dave Perrin; Vice President for Student 
Deve 1 opment Frank Julian; Mr. Don Kelly, Director of Deve 1 opment; i~r. James 0. 
Overby, University Attorney; Dr. Cathy Cole, Assistant to the President; 
Mr. Andy Logan; and members of the news media. 
15. 
Chairman Frymire expressed appreciation to Dr. Stroup and Mr. Beasley for 
arranging the Board retreat and complimented the Vice Presidents and Dr. Cole 
on the presentations made to the Board. 
Agenda 
1. 
2. 
3. 
4. 
The following agenda was presented for the meeting: 
Call to Order 
AGENDA 
Meeting of the Board of Regents 
Murray State University 
June 24, 1985 
Minutes of the Meeting of the Board held May 11, 1985 
Application for Energy Conservation Loan to College Housing Program, 
U. S. Department of Education 
Personnel Changes 
a. Cancel Summer Professional Development Grant - Ms. Peggy Phelan 
b. Promoti_ons 
(_1)_ Housing 
(_2)_ Learning Center 
c. Leave of Absence (_without pay) - Dr. Kit Wesler 
d. Employment - Mr. David R. Whitmire 
5. Organizational Changes 
a. Center for Continuing Education 
b. Finance and Administrative Services 
6. Gift Acceptance 
Minutes of the Meeting of the Board held on May 11, 1985, Approved 
Dr. 8enley moved that the Minutes of the meeting of the Board of Regents 
held May 11, 1985, be approved as received. Mr. Nichols seconded and the 
motion carried. 
16. 
Application for Energy Conservation Loan to the College Housing Program, 
U. S. Department of Education, Approved 
Mr. Cofer explained the energy conservation loan project stating that the 
existing environmental systems utilize 100 percent outdoor make-up air and 
100 percent exhaust. The proposal is for installation of a return air system 
to use 10 percent outside air. Included is an economizer cycle to use 100 
percent outside air for cooling during moderate outdoor temperatures. This 
modification will result in fuel savings for a pay back ranging from 5.3 years 
to 7.3 years. The facilities involved are Elizabeth Hall, Hester Hall, White 
Hall, and Hart Hall. The interest rate for this loan program is 3%. 
Dr. Henley moved that the Board approve an application for an Energy 
Conservation Loan to the U. S. Department of Education, College Housing 
Program in the amount of $354,000 to convert four dormitories from a 100 
percent outside air make-up and exhaust system to a return air system with 
an economic cycle for 100 percent outside air for cooling in moderate outside 
temperatures. 
Mr. McCuiston seconded and the motion carried. 
Personnel Changes, Approved 
President Stroup stated that Ms. Peggy Phelan has resigned as Coordinator, 
Learning Center, effective May 31, 1985. 
Mr. McCuiston moved that the Board cancel the Summer Professional 
Development Grant previously approved for June and July 1985, for Peggy Phelan, 
Coordinator, Learning Center. Dr. Henley seconded and the motion carried. 
President Stroup stated that Dr. Chuck Hulick has transferred from Director 
of Housing to full-time teaching in the Department of Psychology, that Marisa 
D<~vis has resigned as Coordinator of the Housing Program, and recommended the 
fo 11 owi.ng promotions: 
Name Assignment Sa 1 ary Effective 
Paula H. Hulick Director, Housing $27,000 p/yr 7/12/85 
Carla Tinoco Coordinator, Housing 11,980 ( 10 mo) 8/ ·1/85 
Programming 
Bonnie Higginson Coordinator, Learning 18,000 (10 mo) 8/ 1/85 
Center 
Dr. Henley moved that the foregoing promotions in the Housing Office and 
Learning Center be approved. Mr. McCuiston seconded and the roll was called 
with the following voting: Mr. Beasley, yes; Mr. Cooke, yes; Dr. Henley, yes; 
Mrs. Lafollette, yes; Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, 
yes; and Mr. Frymire, yes. Motion carried. 
President Stroup stated that Dr. Kit Wesler has been selected as a 
Fulbright professor of Archaeo 1 ogy with the Department of Archaeo 1 ogy at the 
University of Ibadan, Nigeria. Dr. Wes 1 er' s activities in Nigeria wi 11 not 
only contribute significantly to his professional growth and development, 
but will reflect well on Murray State University. 
Mr. McCuiston moved that the Board approve the leave of absence without 
pay for Dr, Kit W, Wesler, Director of the Wickliffe Mounds Research Center 
and Associate Professor of Sociology and Anthropology for the period 
September 15, 1985, through July 31, 1986. Dr. Henley seconded and the motion 
carri.ed, 
President Stroup recommended that David R. Whitmire be employed as 
Director of Account;'ng and Finance and stated that he holds the B.S. from 
Austtn Peay State University, is a Certified Public Accountant, and is working 
toward a M.S. in Accounting at Memphis State University. She stated that 
Mr. Whitmire's previous experience includes State Auditor for Tennessee 
and Manager of Grants and Contract Accounting at Memphis State. He is 
presently serving as Bursar at Memphis State and has held this position since 
May 1983. 
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17. 
Mr. McCuiston moved that the Board of Regents approve the appointment of 
David R. Whitmire as Director of Accounting and Finance effective August 1, 1985, 
at an annual salary of $42,000. Dr. Henley seconded and the roll was called 
with the following voting: Mr. Beasley, yes; Mr. Cooke, yes; Dr. Henley, yes; 
Mrs. LaFollette, yes; Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, 
yes; and Mr. Frymire, yes. Motion carried. 
Organizational Changes, Approved 
President Stroup reviewed the assignment of the Center for Continuing 
Education stating that in October 1983, the Board approved a name change and 
reorganization plan for the University Services area, placing emphasis on 
external relations and development. In February 1985, the Board approved 
combining many areas of outreach and adult education and established the 
Center for Continuing Education. Due to new external/outreach needs and 
coordination of various non-credit University activities, President Stroup 
recommended the Center for Continuing Education report to the Vice President 
for University Relations and Development, David Perrin, to enhance the 
external/outreach function of our University and more equitably assign 
responsibilities among the vice presidents. She added that Dean Jones will 
still be a member of the extended Deans Council and will work closely with 
Vice President Booth and the Deans in credit offerings. 
Dr. Henley moved that the Center for Continuing Education report to the 
Vice President for University Relations and Development. Mr. Beasley seconded 
and the motion carried. 
Position of Accountant-Grants and Contracts, Established 
President Stroup reviewed the organizational outline presented by Vice 
President Cofer and recommended that the position of accountant-grants and 
contracts be added to the Finance and Administrative Services area. 
Dr. Henley moved that the position of Accountant-Grants and 
be established in the Finance and Administrative Services area. 
seconded i'lnd the motion carrfed. 
Gift, Accepted 
Contracts 
Mr. Beasley 
President Stroup stated that the Pepsi Cola Bottling Company of Paducah, 
Kentucky, would like to donate a scoreboard system to the University to be 
located in Roy Stewart Stadium. A description of the gift and conditions 
for recei·pt of gift are as follows: 
Description: Electronic scoreboard system consists of football 
scoreboard and electronic message board (overall dimensions 
i'IPproximately 17 feet x 38 feet) similar in appearance to 
drawing provided April 19, 1985, by the manufacturer, Federal 
Sign and Signal Corporation, Indianapolis, Indiana. The system 
includes a football scoreboard and MPC-3 controller manufactured 
by NEVCO, Greenville, Illinois, Federal 3000 Computer, necessary 
cable, training of operator and maintenance personnel, and a 
two-yea,r warranty (first year parts and labor, second year parts 
onlyL 
Murray State University is responsible for installation, including 
support structure and electrical power to specifications provided 
by Federal Sign and Signal Corporation, which shall be responsible 
for final hookup and connection. 
Conditions: 1. Donor shall be entitled to display its corporate 
logo and message on the advertising panel and back of the scoreboard 
system. 2. Murray State University shall have the right to sell 
advertising on the electronic message board. 3. All advertising 
shall be subject to approval by the University. 4. If other 
condi.tions are necessary, they will be developed administratively. 
Mr. Nichols moved that the Board of Regents accept as a donation from the 
Pepsi Cola Bottling Company of Paducah, Kentucky, an electronic scoreboard 
system to be located in Roy Stewart Stadium. Mr. McCuiston seconded and the 
motion carried. 
18. 
Resolution, Adopted 
Mr. Beasley presented the following resolution: 
The Board of Regents of Murray State University supports the Governor's 
plan to call a special legislative session to consider funding proposals 
for education. We urge the legislators of Kentucky to support the 
education-refonn that will address the needed improvements in elementary and 
secondary education. 
We expect higher education to be included in this special session on I 
educational funding. Higher education has been placed in a poor recruiting 
and retention position because the most highly qualified faculty members are 
quickly moving out of our salary range. 
Statistics indicate that compared with its benchmark institutions, Murray 
State University's faculty is significantly below the median at each level. 
Compounding the problem further is the three percent (3%) cap on increases 
for 1985-86. We project that since benchmark institutions increased salaries 
an average of seven percent (7%), our faculty salaries will be below the 
median benchmark as much as $6,596 for each full professor, $3,554 for each 
associate professor, and $2,584 for each assistant professor. 
Further, it is urged that the Governor and the General Assembly recognize 
that companies considering industrial development throughout the State 
seriously consider all aspects of higher education in the region before making 
decisions to locate in Kentucky, and it is especially noted that the industry 
and technology programs at Murray State University were influencing factors 
in the location of the Briggs & Stratton plant in Murray, Kentucky. Educational 
reform is critical to the growth and development of our State. 
Mrs. LaFollette moved that the foregoing resolution be adopted. Mr. 
Nichols seconded and the motion carried. 
Meeting Adjourned 
Upon motion by Mr. McCuistion, seconded by Dr. Henley, the meeting 
adjourned at 4:49 p.m. 
Chairman 
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